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A. Executive Summary

In this report, Guidehouse presents the results of the 2024 rate review for the 1915(c)
CHOICES waiver services (“‘CHOICES Waiver”) reimbursed by the South Dakota Department of
Human Services (DHS), Division of Developmental Disabilities (DDD). Guidehouse reviewed
both residential and non-residential service rates including Group Home, Supervised Living,
Shared Living, Monitored Living, Family Home, Day Services, Behavioral Support, Career
Exploration, and Supported Employment.

One of the major goals of the rate review was to assess the existing State Fiscal Year (SFY)
2025 rates and develop proposed SFY2026 benchmark rates that are reflective of real-time
economic indicators and responsive to rapidly changing labor market conditions. The current
fee-for-service rate models, developed by DHS as part of the 2021-2022 CHOICES Waiver
Rates Study (“Rate Study”), were designed to allow for a transparent and perceptive approach
to reviewing and updating rate components and rates.

The administrative update process draws from a wide array of DHS and public data sources to
update rate model assumptions and develop benchmark rate recommendations for the
individual services. As part of the 2021-2022 Rate Study, DHS recommended monitoring all
pertinent public data sources on a recurring basis to observe trends that may impact service
costs. Accordingly, Guidehouse analyzed recent data published by these sources to inform the
rate review. Recommended updates based on our analysis include:

o Baseline Wage Assumptions — Increase by 4.3 percent based on updated historical
inflation and inflation projections.

e Other Wage Adjustments — Update other wage assumptions, including supplemental
pay based on 2019-2024 Bureau of Labor Statistics (BLS) Employer Costs for Employee
Compensation (ECEC) data and inflation metrics based on the SFY2024 BLS Current
Employment Statistics (CES) metric.

¢ Administrative and Program Support Costs — These components of the rate model
are based on a percentage of overall wages. Guidehouse recommends maintaining the
current assumptions as the recommended increases in overall wages result in
proportional increases to the administrative and program support costs.

e Employee Related Expenses (ERE) Assumptions — Maintain SFY2025 assumptions,
consistent with the South Dakota Medical Expenditure Panel Survey (MEPS) data
released by the Agency for Healthcare Research and Quality (AHRQ).

¢ Residential Transportation Costs — Update to account for the 2.2 percent increase in
the IRS mileage rate from 2023 to 2024.

Guidehouse recommends keeping cost assumptions related to service design and delivery,
including productivity factors, and supervision and staffing ratios, consistent with existing rate
model assumptions. The current assumptions were reviewed and finalized with Community
Services Providers (“CSP”, “Provider”) and DHS as part of the 2021-2022 Rate Study and
associated provider survey.

Rising labor costs are the main factor driving increases in the proposed SFY2026 benchmark
rates. The proposed benchmark rates represent an average eight percent increase over the
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existing SFY2025 rates across services and the increase ranges from 0-8 percent depending on
the service.

Guidehouse conducted a fiscal impact analysis to support the proposed SFY2026 benchmark

rate recommendations. This analysis indicated that if the proposed benchmark rates were

implemented, the system would require an additional $16.1 million—which includes both state
and federal dollars— representing a 7.4 percent increase over SFY2025 projected
expenditures. However, when considering the FMAP the state share would be an additional
$7.8 million as shown in Table 1 below.

Table 1: Overall Fiscal Impact — Federal + State Share Fiscal Impact

Percent Projected Proiepted
ExSF;fdoitz:re SFY2025 SFY2026 Difference Change Additional Ac'i:(tlﬂggal
Category R upne 2023 - Projected Projected SFY2025to | SFY2025 Funds SEY2026 -
May 2024) Expenditures | Expenditures SFY2026 to SFY2026 - Federa
y SFY2026 | State Share
Share
Total Non-
Residential $34,735,785 $36,687,874 $39,570,227 $2,882,352 7.9% $1,397,076 $1,485,276
Services
Re;gtearlltial $166,103,100 $183,196,442 $196,482,540 | $13,286,098 7.3% $6,439,772 $6,846,326
Total Other $75,367 $75,367 $75,367 $0 0.0% $0 $0
Total $200,914,252 $219,959,683 $236,128,134 | $16,168,450 7.4% $7,836,848 $8,331,602

Expenditure

The proposed SFY2026 benchmark rates and fiscal impact projections represent estimates only
and the actual rates will be set based on appropriated funding from the legislature.

The topics addressed in the Executive Summary are discussed in depth in the remainder of the

report.
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B. Introduction

The South Dakota Department of Human Services (DHS), Division of Developmental Disabilities
(DDD) contracted with Guidehouse Inc. (“Guidehouse”), to conduct an annual rate review for the
CHOICES 1915(c) waiver (“CHOICES Waiver”). Guidehouse reviewed the existing SFY2025
rates (“Current Rates”) and developed proposed SFY2026 benchmark rates for the following
residential and non-residential services:

Group Home (Level 1-6; Home Size 1-8+)

Supervised Living (Level 1-6; Home Size 1-8+)

Shared Living (Level 1-6)

Supported Living

Family Home

Career Exploration

Supported Employment (Individual, Group, Small Group Vocational)
Day Services (Facility, Community, Virtual)

Behavioral Support Services

The administrative update process utilized a multitude of data sources, consistent with the 2021
CHOICES Waiver Rate Study (“2021-2022 rate study”), to inform rate components including
wages, benefits, administrative costs, and program support costs. The sections below include
an account of the key trends and calculations that inform updates to specific rate components.
The proposed SFY2026 benchmark rates represent estimated rates only and the actual rates
will be set based on appropriated funding from the legislature.

C. Rate Component Updates

Guidehouse analyzed national and statewide data sources including DDD and public data to
capture updates that are reflective of provider experience, objective market indicators, and
experience in the broader industry. Appendix A outlines the data sources utilized in the rate
review process including the purpose of each source and the data points analyzed.

The analysis resulted in a recommended eight percent average rate increase across services
based on updated baseline wages, inflation metrics, provider benefit costs, and residential
transportation costs. Administrative and program support costs increase when wages are
increased since they are represented as percentages of wages. Table 2 below summarizes the
updated rate components and the average percentage impact on the proposed SFY2026
benchmark rates across services.

Confidential information for the sole benefit and use of the South Dakota Department of Human Services
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Table 2: Overview of Proposed Rate Component Updates in 2024 Administrative Update

Average Percentage

Impact on Proposed

SFY2026 Benchmark
Rates

Rate Component Proposed Rate Component Updates

Updated SFY2024 — SFY2025 inflation metric from 3.30%

o i
to 3.80% <1% impact

Inflation Metric

Residential

. . o i
Transportation Costs Update IRS mileage from $0.655 to $0.670 per mile +2% impact

The sections below include additional information on the rate component updates. Appendix B
includes the proposed SFY2026 benchmark rates for each waiver service.

C.1. Staff Wages and Inflationary Impacts

Guidehouse compared the existing SFY2022 baseline wages to SFY2023 provider cost reports,
and May 2023 Bureau of Labor Statistics (BLS) Occupational Employment and Wage Statistics
(OEWS) wage data for South Dakota to understand potential changes in wages reported in both
CSP data and industry datal. The baseline wages developed in the 2021-2022 Rate Study
continue to align well with industry and cost report data. Additional data points such as
inflationary metrics and supplemental pay estimates were obtained from the Bureau of Labor
Statistics (BLS) national data to arrive at SFY2026 benchmark wages.

Baseline Wages

Guidehouse noted that SFY2023 adjusted baseline wage assumptions exceed SFY2023 cost
report wages by 7.3 percent on average and exceed 2023 BLS wages by 1.3 percent on
average. Guidehouse recommends DHS update the wage assumptions to reflect wage
increases reported directly by CSPs in their SFY2022 cost reports. The baseline wages in the
current SFY2025 rates are based on the baseline wages captured as part of the 2021 provider
survey during the 2021-2022 Rate Study. Table 3 below includes a comparison of current
baseline wages, cost report baseline wages, and BLS OEWS wages for SFY2022.

1 Bureau of Labor Statistics, Occupation Employment Wage Statistics. Available online: https://www.bls.gov/oes/
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Differance Percent
SEY2023 SFY2023 between Difference
Service Job Adjusted SEIen SFY2023 L DB ElER]
Title BLS Job Title Baseline Cost Re;port Baseline & BLS OEWS SFY2_023
W. Baseline Wages Baseline &
age Wage P 2023 BLS
9 Cost Report Wages
Wages 9
Social and Human o o
Service Assistants $19.87 $20.58 -3% $18.95 5%
Direct Subport Personal Care and
Professigﬁal Service $19.87 $20.58 -3% $17.92 10%
Occupations
Nursing Assistants $19.87 $20.58 -3% $19.43 2%
Nursing Assistants $21.72 $19.88 9% $19.43 11%
Employment I
SpecialisyJob |  enapilitation $21.72 $19.88 9% $24.07 -11%
Counselor
Coach
50% Nursing
Assistant + 50%
Rehabilitation $21.72 $19.88 9% $21.75 0%
Counselor
Behavioral Substance Abuse,
Technician / Behavioral
Behavioral Disorder, and $26.38 $23.98 10% $27.23 3%
Support Mental Health
Specialist Counselors

Supplemental Pay and Cost Trending

The 5-year average for BLS Employer Costs for Employee Compensation (ECEC) supplemental
pay as a percentage of wages increased by 0.06 percentage points, from 3.76 percent in 2018-
2023 to 3.82 percent in 2019-2024. The updated supplemental pay percentage is included in
the proposed SFY2026 benchmark wages.?

During the SFY2023 rate review, inflation assumptions were made based on the most recent
data from the BLS Current Employment Statistics (CES) data. With more recent data available,

2 Bureau of Labor Statistics, Employer Costs for Employee Compensation. Available online:
https://www.bls.gov/ecec/home.htm
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Guidehouse reviewed previously projected inflation that is now historical and reflected in
updated BLS CES data. Projections from SFY2023 to SFY2024 have been revised upward from
3.30 percent to 4.63 percent. Additionally, projections from SFY2024 to SFY2025 have been
revised upward from 3.30 percent to 3.80 percent. Updating historical inflation contributes a total
of 1.83 percent to the overall inflation adjustment. Proposed SFY2026 benchmark wage
assumptions reflect this upward revision of previous inflation assumptions, but also include an
additional 3.80 percent trend forward to establish benchmark rates effective in SFY2026,
resulting in a total inflation trend of 12.23 percent (4.63 percent + 3.80 percent + 3.80 percent)
from the SFY2023 baseline wages. Table 4 below includes the estimated and actual inflation
metrics for SFY2024-SFY2025.

Table 4: SFY2025-SFY2026 Annual Changes in Bureau of Labor Statistics (BLS) Current
Employment Statistics (CES) Inflation Metric

Metric — BLS CES

SFY2023 - SFY2024
(Eff. July 2023 —

SFY2024 - SFY2025
(Eff. July 2024 — Year

SFY2025 - SFY2026
(Eff. July 2025 — Year

SFY2026
Total

Year 1) 2) 3) 3-year inflation
BLS CES Inflation in
SFY2025 Rate 3.30% 3.30% - 6.60%
Inflation Differential 1.33% 0.50% 3.80% 5.63%
Updated BLS CES
Inflation for SFY2026 4.63% 3.80% 3.80% 12.23%
Rate

Benchmark Wages

Table 5 below includes the proposed SFY2026 benchmark wages inclusive of updated baseline
wages, supplemental pay, and inflation. As derived in Table 3, the baseline wages are
increased by 7.6 percent across all job types to arrive at the updated baseline wages for the
SFY2026 baseline wages. Overall, the proposed SFY2026 benchmark wages represent a 4.3
percent increase over the SFY2025 benchmark wage assumptions included in the current
models for each job type.

Confidential information for the sole benefit and use of the South Dakota Department of Human Services
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Table 5: Proposed SFY2025 Benchmark Wages

Current Wages -  SFY2025 Be\?v‘;grgs"’“k - SFY2026
DM SFY2022 Baseline SFY2025 Updated SFY2023 Zr§$§§§g
Wage Benchmark Wage Baseline Wage Benchmark Wage
Direct Service
Professional (DSP) $18.19 $22.00 $19.87 $23.26
Employment
Specialist/Job Coach $19.88 $24.04 $21.72 $25.42
Internal Service
Coordinators (ISC) $23.08 $27.91 $25.21 $29.51
Registered Nurse (RN) $32.25 $39.01 $35.23 $40.51
Behavioral
Technician/Specialist $24.15 $29.22 $27.39 $30.88
Direct Service
Professional Supervisor $25.06 $30.31 $27.38 $32.04

C.2. Employee-Related Expenses (ERE)

Guidehouse reviewed the 2023 South Dakota Medical Expenditure Panel Survey (MEPS) data
for changes in provider health insurance costs and take-up rates included in the current rates.?
We analyzed the MEPS dataset to review several factors including health insurance monthly
premiums, health insurance employee take-up rate, and part-time adjustment factor. Since
these values are consistent with prior year, Guidehouse recommends retaining the current
assumptions for these factors. We also recommend keeping other components of ERE,
including legally required benefits, retirement benefits, and paid time off days, consistent with
the assumptions reviewed with the providers from the 2021-2022 Rate Study since these are

standardized benefits.

Table 6 below highlights the comparison between 2022 and 2023 MEPS data.

3 Agency for Healthcare Research and Quality, Medical Expenditure Panel Survey. Available online:
https://meps.ahrg.gov/mepsweb/

11
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Table 6: Health Insurance Costs Comparison

Metric 2022 MEPS Data 2023 MEPS Data
Employer Contribution to Health Insurance
(including family and individual coverage) $10,061 $9.831
Percent of full-time employees 86.3% 86.1%
Health Insurance Take-Up Rate 53.0% 53.8%
Monthly $838.41 $861.89

C.3. Transportation Costs for Residential Services

Guidehouse recommends updating the residential transportation cost assumptions in the rate
models to reflect an average 2.2 percent increase from the 2023 Rate Review assumptions by
incorporating the most recent IRS mileage reimbursement rate. The IRS mileage rate increased
to $0.670 per mile in 2024 from $0.655 per mile in 2023. The 2024 Kelley Blue Book vehicle
purchase amount $47,218 is consistent with the purchase amount assumptions included in the
current rate models so we do not recommend changes to this assumption.* Additionally,
Guidehouse reviewed several sources for vehicle loan rates and recommends increasing the
interest rate assumption to 5.87 percent compared to the 5.48 percent used in the SFY2025
rate model based on rates published by Bank of America and Marketwatch. Table 7 below
summarizes the proposed updates to benchmark transportation costs by home size.

Table 7: Benchmark Transportation Costs for Residential Services

Residential Total Blended Annual Transportation Cost
Home Size (75% Ambulatory + 25% Non-Ambulatory)
2023 Rate Review 2024 Rate Review
1-4 $4,212.08 $4,278.08
5 $3,369.67 $3,422.46
6 $2,808.06 $2,852.05
7 $2,349.86 $2,444.62

4 Kelley Blue Book, Vehicle Price. Available online: Kelley Blue Book Analysis: New-Vehicle Average Transaction
Prices Drop to Lowest Level in nearly Two Years, According to Latest Kelley Blue Book Estimates (kbb.com)

12
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2023 Rate Review

2024 Rate Review

8+

$2,056.12

$2,139.04

C.4. Administrative and Program Support Costs

Administrative costs and program support costs represent indirect costs integral to provider
operations and service delivery. The administrative cost factor includes several key cost
components such as maintenance and administrative employee salaries and wages, and non-
payroll administrative costs (office supplies, telephone, liability insurance, memberships/dues)
expressed as a percentage of wages. Similarly, program support costs include supplies,
transportation, and building and equipment costs for each service expressed as a percentage of
wages. Table 8 and Table 9 below include the administrative cost factor and program support
cost factors respectively, based on SFY2019, SFY2022,SFY2023 cost reports.

The tables below demonstrate both increases and decreases in indirect costs as a percentage
of wages from SFY2019 through SFY2023. For example, while the administrative cost factor
increased by 3 percent from SFY2019 to SFY2023, the program support cost factor for day
habilitation decreased by 6 percent. Therefore, Guidehouse recommends maintaining the
administrative and program support cost factors at the SFY2019 factors as established in the

current rate models. It is important to note that although we are not recommending updates to

the administrative and program support cost factors, the administrative and program support
costs increase with increases in benchmark wages since they are expressed as a percentage of

the wages.

Table 8: SFY2019, SFY2022, and SFY2023 Administrative Cost Factor Comparison

Metric SFY2019 Cost SFY2022 Cost SFY2023 Cost
Reports Reports Reports
Average of Administrative Costs as
Percentage of Wages (derived for each 14.3% 14.0% 17.3%
provider; capped at 40 percent per provider)

Table 9: SFY2019, SFY2022, and SFY2023 Program Support Cost Factor Comparison

. SFY2019 Cost SFY2022 Cost SFY2023 Cost
Service
Reports Reports Reports
Day Habilitation 29.1% 25.9% 23.1%
Career Exploration 24.3% 23.8% 27.5%
Individual Supported Employment 20.1% 21.7% 25.2%

Confidential information for the sole benefit and use of the South Dakota Department of Human Services
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Service SFY2019 Cost SFY2022 Cost SFY2023 Cost
Reports Reports Reports
Group Supported Employment 21.9% 21.7% 25.2%

C.5. Other Rate Components

Guidehouse further reviewed other rate components including occupancy and productivity
adjustment factors.

Occupancy Adjustment Factor for Residential and Day Services

DHS transitioned from a 96 percent occupancy assumption to a 94 percent occupancy
assumption effective September 1, 2024.° This adjustment is reflected in the SFY2026 rates for
residential and day services.

Productivity Assumptions for Non-Residential Services

The productivity assumptions included in the SFY2026 rate models are informed by the 2021
provider survey and range from 65.89 percent to 72.6 percent across services. These
assumptions indicate that roughly 30 percent of staff time is spent on non-billable activities.

Work completed in the 2021-2022 Rate Study indicated that productivity assumptions for these
services are generous compared to similar states and are within a reasonable range for these
services. Guidehouse recommends maintaining productivity assumptions at current levels for
the SFY2026 rates.

Staffing Assumption for Group Home

Staffing ratio assumptions for Group Home - Tier 6, Home Size 2 are the same as staffing ratio
assumptions for Group Home - Tier 5, Home Size 2, but these assumptions were not reflected
in previous calculations for the Tier 6, Home Size 2 rates. The calculation was updated to align
the staffing assumptions for the two tiers, increasing reimbursement for annual staffing hours for
Group Home - Tier 6, Home Size 2 to cover 5,991 rather than 5,786 annual hours. As noted in
Appendix B, the SFY2026 proposed benchmark rates for Group Home - Tier 6, Home Size 2
and Group Home - Tier 5, Home Size 2 are identical.

5 South Dakota DHS CHOICES Fee Schedule (Effective 9/1/2024). Available online:
https://dhs.sd.gov/content/dam/digital/united-states/south-dakota/sdo/pdf/budget-and-finance/rates/CHOICES-
Waiver-Fee-Schedule-9-1-24.pdf

14
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D. Fiscal Impact

D.1. Overview of Fiscal Impact Analysis

The fiscal impact analysis includes both residential and non-residential services offered under
the waiver based on 100 percent of the proposed SFY2026 benchmark rates. It reflects service
utilization for the entire waiver population collected from SFY2024 Medicaid claims data,
including individuals receiving a mix of residential and non-residential services, as well as
participants receiving non-residential services only. The fiscal impact is based on the proposed
SFY2026 benchmark rates, the final rates and associated fiscal impact will be based on
appropriated funding from the legislature.

D.2. Fiscal Impact Data Assumptions

Guidehouse analyzed claims data from SFY2024 to generate a fiscal impact for the SFY2026
benchmark rates. The fiscal impact includes the assumptions detailed below:

e Data Assumptions — There are instances in the data where the rate assigned to the
service procedure code billed does not align with the combination of paid amount and
units billed. This is a known issue at DHS related to the rollout of the FFS program and
billing system. To best represent the impact to the state, based on discussions with
DHS, SFY2024 units have been repriced based on the SFY2024 published rate for
each service.

o Federal Medical Assistance Percentage (FMAP) — The SFY2026 projected blended
FMAP is 48.47% state share and 51.53% federal share. The state share has increased
from 41.45% in the prior year with a corresponding decrease in the federal share.

e Exceptions — There are several “exceptions” in the fiscal impact analysis that reflect
individuals whose care needs have been determined to be higher than their currently
billed standard of care. These exceptions apply to Group Home, Supervised Living, and
Shared Living codes for DHS approvals as of August 15, 2024. For the purpose of fiscal
impact calculations, the service procedure code has been adjusted to reflect Tier 6 rates
for the individual going forward.®

e Shared Living Rate Assumption — Shared Living rates for SFY2026 are maintained at
the SFY2025 implemented rates because the SFY2026 projected costs are lower than
implemented rates.

e Medical Equipment and Drugs (Medical Equipment and Assistive Technology) —
SFY2026 projections are maintained at SFY2024 levels. Since these services are not
subject to a pre-determined rate, thus not included within the scope of proposed rate
setting, projected expenditures would continue to be similar to current expenditures.

6 Policy Memorandum from Division of Developmental Disabilities to Case Management Agencies and Community
Support Providers, ICAP Rate Exceptions Process (POLICY MEMORANDUM 24-08; July 23, 2024)
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The costs of these services are represented in the fiscal impact analysis for reference,
but without associated positive or negative fiscal impact.

D.3. Fiscal Impact for Services

The total fiscal impact by residential, non-residential and other service category, inclusive of
state and federal shares based on SFY2024 authorization data, is provided in Table 10 below.
This analysis indicates that if the proposed benchmark rates were implemented, the system
would require an additional $16.1 million—which includes both state and federal dollars—to
reimburse providers at the proposed SFY2026 benchmark rates. This dollar increase is a 7.4
percent increase from the current rates in effect as of July 1, 2025. However, when considering
the FMAP the state share would be an additional $7.8 million.

Table 10: Fiscal Impact (State + Federal Share — Projected Additional Funds)

Percent Projected PrEjjEeiEe
ExSngﬁtZSre SFY2025 SFY2026 Difference Change Additional A(::(tl;[]lggal
Category R upne 2023 - Projected Projected SFY2025to | SFY2025 Funds SEY2026 -
May 2024) Expenditure | Expenditure SFY2026 to SFY2026 - Federal
y SFY2026 | State Share
Share
Total Non-
Residential $34,735,785 $36,687,874 $39,570,227 $2,882,352 7.9% $1,397,076 $1,485,276
Services
Re;?itearlltial $166,103,100 | $183,196,442 | $196,482,540 | $13,286,098 7.3% $6,439,772 $6,846,326
Total Other $75,367 $75,367 $75,367 $0 0.0% $0 $0
Total 0
Expenditure $200,914,252 | $219,959,683 | $236,128,134 | $16,168,450 7.4% $7,836,848 $8,331,602

Note: The proposed SFY2026 projected benchmarks represent estimated expenditures only and the actual funds will be set based
on appropriated funding from the legislature.

Table 11 below includes the SFY2026 projected state and federal shares based on the
SFY2026 FMAP at a total of $114 million and $121 million respectively.

Table 11: State and Federal Share for SFY2026 Projected Expenditure

SFY2026 Projected

SFY2026 Projected

SFY2026 Projected

Category Expenditure Expenditure - State Expenditure - Federal
Share Share
Total Non-Residential $39,570,227 $19,179,689 $20,390,538
Services
Total Residential $196,482,540 $95,235,087 $101,247,453
Total Other $75,367 $36,530 $38,836

Total Expenditure

$236,128,134

$114,451,306

$121,676,827

Note: The proposed SFY2026 projected benchmarks represent estimated expenditures only and the actual funds will be set based
on appropriated funding from the legislature.
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Table 12 shows the detailed breakdown of fiscal impact to non-residential, residential, and other
service categories, highlighting a slightly higher impact to non-residential services at 7.9 percent
compared to 7.3 percent for residential services. This is in part due to the shared living rates

remaining the same for SFY2026 as SFY2025.

Table 12: Fiscal Impact by CHOICES Waiver Service

Percent Proj_e_cted Proj_e_cted
EXSF;12dc?t2:re SFY2025 SFY2026 Difference Change Atﬁ;ﬂggal Ac::ctl;r:ggal
Service P Projected Projected SFY2025to | SFY2025
(June 2023 - . . SFY2026 - | SFY2026 -
Expenditure | Expenditure SFY2026 to
May 2024) SEY2026 State Federal
Share Share
Day Service $31,754,909 $33,540,766 $36,174,176 $2,633,410 7.9% $1,276,414 | $1,356,996
Enggfaetiron $31,278 $33,044 $35,637 $2,594 7.8% $1,257 $1,336
Individual
Supported $1,157,903 $1,222,540 $1,319,148 $96,608 7.9% $46,826 $49,782
Employment
Group
Supported $1,791,695 $1,891,525 $2,041,266 $149,741 7.9% $72,580 $77,162
Employment
Total Non-
Residential $34,735,785 $36,687,874 $39,570,227 $2,882,352 7.9% $1,397,076 | $1,485,276
Services
Group Home | $130,938,139 | $145,688,903 | $156,983,251 | $11,294,349 7.8% $5,474,371 | $5,819,978
S“Eﬁ;‘é’;ed $20,315,898 | $21,964,292 | $23,671,904 | $1,707,612 | 7.8% $827,679 | $879,932
Shared Living $11,419,889 $11,921,034 $11,921,034 $0 0.0% $0 $0
Monitored /
Supported $3,429,173 $3,622,213 $3,906,351 $284,138 7.8% $137,722 $146,416
Living
ResTigtee::tial $166,103,100 | $183,196,442 | $196,482,540 | $13,286,098 7.3% $6,439,772 | $6,846,326
Medical
Equipment & $75,367 $75,367 $75,367 $0 0.0% $0 $0
Drugs
Total Other $75,367 $75,367 $75,367 $0 0.0% $0 $0
Vgl $200,914,252 | $219,959,683 | $236,128,134 | $16,168,450 7.4% $7,836,848 | $8,331,602

Expenditure

Note: The proposed SFY2026 projected benchmarks represent estimated expenditures only and the actual funds will be set based
on appropriated funding from the legislature.
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Appendix A: Data Sources

Table 13 below outlines data sources utilized in the rate review process including the purpose
of each source and the data points analyzed.

Table 13: Overview of Data Sources for 2024 Rate Review

Data Source

Data Points

Description

BLS Employer Costs for
Employee
Compensation (ECEC)”

CMU2010000000000D
2019-2024 supplemental pay
as a percentage of wages

The BLS Employer Costs for Employee Compensation
(ECEC) data series for the Nursing and Residential
Care industry analyzes total compensation by breaking
down costs into hourly wage costs as well as expense
categories related to mandatory taxes and benefits,
insurance, retirement, paid time off, supplemental pay,
and other benefits.

Bureau of Labor
Statistics (BLS) Current
Employment Statistics
(CES)8

CEU6562321003

January 2023 — April 2024
average hourly earnings of all
employees, residential
intellectual and developmental
disability facilities, not
seasonally adjusted

The BLS inflation factor was calculated by comparing
CY2023 and January — April 2024 average hourly
earnings of all employees, residential intellectual and
developmental disability facilities.

Bureau of Labor
Statistics Occupation
Employment and Wage
Statistics (OEWS)®

May 2023 average and
median hourly wages

The BLS wages for a range of occupations that were
similar to the direct service professionals and other
staff were used as benchmarks to ensure alignment
between industry data and provider data.

SFY2023 South Dakota
CHOICES Provider DHS
Cost Reports (“SFY2023
Provider Cost Reports”)

SFY2023 average wages and
expenses reported by South
Dakota CSPs

Average hourly wages were determined using the
FY2023 Cost Reports and were compared with wages
in SFY2024 rates and BLS OEWS wages. Indirect
costs were also reviewing by calculating expenses in
the cost reports as a percentage of wages.

2021 South Dakota DD
CHOICES Provider

SFY2022 baseline wages and
benefits included in the current

The provider survey was conducted with all 20
providers in July-August 2021, and it captures provider

7 Bureau of Labor Statistics, Employer Costs for Employee Compensation. Available online:
https://www.bls.gov/ecec/home.htm
8 Bureau of Labor Statistics, Current Employment Statistics. Available online: https://www.bls.gov/ces/

9 Bureau of Labor Statistics, Occupation Employment Wage Statistics. Available online: https://www.bls.gov/oes/

A-1
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Data Source

Data Points

Description

Survey (“Provider
Survey”)

rate based on CSP reporting

data starting SFY2022.

South Dakota Medical
Expenditure Panel
Survey (MEPS)

2023 average employer
portion of health insurance
premiums and the percent of
full-time employees enrolled in
a health insurance plans,
health insurance the take-up
rate in the South Dakota
market

MEPS annually publishes South Dakota health
insurance costs including average employer portion of
health insurance premiums and percent of full-time
employees enrolled in health insurance at
establishments that offer health insurance.

Kelley Blue Book*!

Average new vehicle price in
April 2024

The average new vehicle price of a vehicle in 2024 as
reported by Kelley Blue Book was used to determine
the average vehicle loan amount used in the
Transportation Cost for Residential Services.

Bank of America /
Marketwatch

Average vehicle loan terms for
a new car in June 2024

The average vehicle loan terms (interest rate and loan
period) for a new car as reported by Edmunds was
used to determine the average vehicle loan terms used
in the Transportation Cost for Residential Services.

Internal Revenue
Services (IRS)*?

IRS Mileage Rate in 2024

The updated IRS mileage rate was used to determine
dollar reimbursement per mile.

10 Agency for Healthcare Research and Quality, Medical Expenditure Panel Survey. Available online:
https://meps.ahrg.gov/mepsweb/
11 Kelley Blue Book, Vehicle Price. Available online: New-Vehicle Average Transaction Prices Drop to Lowest Level in
nearly Two Years, According to Latest Kelley Blue Book Estimates (kbb.com)

12 Internal Revenue Service (IRS), Standard Mileage Rate. Available online: https://www.irs.gov/tax-
professionals/standard-mileage-rates

A-2

Confidential information for the sole benefit and use of the South Dakota Department of Human Services.



https://mediaroom.kbb.com/2024-04-15-New-Vehicle-Average-Transaction-Prices-Drop-to-Lowest-Level-in-nearly-Two-Years,-According-to-Latest-Kelley-Blue-Book-Estimates
https://mediaroom.kbb.com/2024-04-15-New-Vehicle-Average-Transaction-Prices-Drop-to-Lowest-Level-in-nearly-Two-Years,-According-to-Latest-Kelley-Blue-Book-Estimates
https://meps.ahrq.gov/mepsweb/
https://www.irs.gov/tax-professionals/standard-mileage-rates
https://www.irs.gov/tax-professionals/standard-mileage-rates

‘ Guidehouse

Appendix B: Benchmark Rates

Table 14 below includes proposed SFY2026 benchmark rates for each CHOICES waiver

South Dakota CHOICES Waiver — 2024 Rate Review

service including the percent difference between the SFY2025 rates and proposed SFY2026
benchmark rates. The proposed SFY2026 benchmark rates represent estimated rates only and
the actual rates will be set based on appropriated funding from the legislature.

Table 14: Proposed SFY2026 Benchmark Rates for CHOICES Waiver Services

SFY2025

SFY2025 Rate SFY2026 percent
; Change
Service Compqnent Tier Ho_me Unit Published | Updated for Proposed SEY2025
Service Size Rate 94% Benchmark to
(7/1/2024) | Occupancy Rate
(9/1/2024) SR
Career Career
Exploration Exploration - - - Hour $15.16 $15.16 $16.35 7.8%
P Facility (1:5)
Career Career
X Exploration - - - Hour $17.24 $17.24 $18.59 7.8%
Exploration ; ]
Community (1:4)
Day Services -
Day Service Facility (Basic: - - Hour $9.51 $9.51 $10.25 7.8%
1:8)
Day Services -
Day Service Facility - - Hour $15.21 $15.21 $16.40 7.8%
y (Intermediate: ' ) ) o7
1:5)
Day Services -
Day Service Facility - - Hour $25.34 $25.34 $27.34 7.9%
(Enhanced: 1:3)
. Day Services - 0
Day Service Community (1:4) - - Hour $17.05 $17.05 $18.39 7.9%
. Day Services - ) ) o
Day Service Community (1:2) Hour $34.10 $34.10 $36.77 7.8%
' Day Services - ) ) o
Day Service Virtual (1:6) Hour $10.71 $10.71 $11.55 7.8%
. Behavioral 0
Day Service Support (1:2) - - Hour $36.57 $36.57 $39.44 7.8%
Individual
Individual Supported 15
Supported Employment - - - . $17.59 $17.59 $18.98 7.9%
Minutes
Employment Long-Term
Support (1:1)
B-1
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Service

Component
Service

Tier

Home
Size

Unit

SFY2025
Published
Rate
(7/1/2024)

SFY2025
Rate
Updated for
94%
Occupancy
(9/1/2024)

SFY2026
Proposed
Benchmark
Rate

Percent
Change
SFY2025
to
SFY2026

Group
Supported
Employment

Supported
Employment -
Group (1:4)

Hour

$18.63

$18.63

$20.09

7.8%

Group
Supported
Employment

Small Group
Vocational
Support (1:8)

Hour

$9.31

$9.31

$10.05

7.9%

Group Home

Group Home -
Tier 1, Home
Size 1

Daily

$1,034.17

$1,060.25

$1,142.97

10.5%

Group Home

Group Home -
Tier 1, Home
Size 2

Daily

$545.31

$559.06

$602.44

10.5%

Group Home

Group Home -
Tier 1, Home
Size 3

Daily

$382.36

$392.00

$422.27

10.4%

Group Home

Group Home -
Tier 1, Home
Size 4

Daily

$300.88

$308.48

$332.18

10.4%

Group Home

Group Home -
Tier 1, Home
Size 5

Daily

$219.25

$224.77

$242.01

10.4%

Group Home

Group Home -
Tier 1, Home
Size 6

Daily

$211.86

$217.20

$233.91

10.4%

Group Home

Group Home -
Tier 1, Home
Size 7

Daily

$206.58

$211.79

$228.13

10.4%

Group Home

Group Home -
Tier 1, Home
Size 8+

8+

Daily

$202.62

$207.73

$223.79

10.4%

Group Home

Group Home -
Tier 2, Home
Size 1

Daily

$1,034.17

$1,060.25

$1,142.97

10.5%

Group Home

Group Home -
Tier 2, Home
Size 2

Daily

$545.31

$559.06

$602.44

10.5%

Group Home

Group Home -
Tier 2, Home
Size 3

Daily

$382.36

$392.00

$422.27

10.4%

Group Home

Group Home -
Tier 2, Home
Size 4

Daily

$309.41

$317.21

$341.60

10.4%

Group Home

Group Home -
Tier 2, Home
Size 5

Daily

$282.03

$289.14

$311.44

10.4%

Group Home

Group Home -
Tier 2, Home
Size 6

Daily

$251.85

$258.20

$278.14

10.4%
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Service

Component
Service

Tier

Home
Size

Unit

SFY2025
Published
Rate
(7/1/2024)

SFY2025
Rate
Updated for
94%
Occupancy
(9/1/2024)

SFY2026
Proposed
Benchmark
Rate

Percent
Change
SFY2025
to
SFY2026

Group Home

Group Home -
Tier 2, Home
Size 7

Daily

$238.82

$244.84

$263.77

10.5%

Group Home

Group Home -
Tier 2, Home
Size 8+

8+

Daily

$226.91

$232.63

$250.64

10.5%

Group Home

Group Home -
Tier 3, Home
Size 1

Daily

$1,034.17

$1,060.25

$1,142.97

10.5%

Group Home

Group Home -
Tier 3, Home
Size 2

Daily

$545.31

$559.06

$602.44

10.5%

Group Home

Group Home -
Tier 3, Home
Size 3

Daily

$382.36

$392.00

$422.27

10.4%

Group Home

Group Home -
Tier 3, Home
Size 4

Daily

$320.76

$328.86

$354.16

10.4%

Group Home

Group Home -
Tier 3, Home
Size 5

Daily

$293.39

$300.79

$324.00

10.4%

Group Home

Group Home -
Tier 3, Home
Size 6

Daily

$275.14

$282.08

$303.89

10.4%

Group Home

Group Home -
Tier 3, Home
Size 7

Daily

$269.87

$276.67

$298.11

10.5%

Group Home

Group Home -
Tier 3, Home
Size 8+

8+

Daily

$265.91

$272.62

$293.77

10.5%

Group Home

Group Home -
Tier 4, Home
Size 1

Daily

$1,034.17

$1,060.25

$1,142.97

10.5%

Group Home

Group Home -
Tier 4, Home
Size 2

Daily

$587.07

$601.88

$648.61

10.5%

Group Home

Group Home -
Tier 4, Home
Size 3

Daily

$434.06

$445.00

$479.43

10.5%

Group Home

Group Home -
Tier 4, Home
Size 4

Daily

$380.42

$390.01

$420.12

10.4%

Group Home

Group Home -
Tier 4, Home
Size 5

Daily

$353.05

$361.95

$389.96

10.5%

Group Home

Group Home -
Tier 4, Home
Size 6

Daily

$305.90

$313.61

$337.89

10.5%
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SFY2025
SFY2025 Rate SFy2026 | Pereent
. Component . Home . Published | Updated for Proposed Cliirye
SRR Service ULz Size Sl Rate 94% Benchmark SF\gOZS
(7/1/2024) | Occupancy Rate
(9/1/2024) SIPAYAY
Group Home -
Group Home Tier 4, Home 4 7 Daily $296.65 $304.12 $327.71 10.5%
Size 7
Group Home -
Group Home Tier 4, Home 4 8+ Daily $280.76 $287.84 $310.18 10.5%
Size 8+
Group Home -
Group Home Tier 5, Home 5 1 Daily $1,034.17 $1,060.25 $1,142.97 10.5%
Size 1
Group Home -
Group Home Tier 5, Home 5 2 Daily $634.80 $650.80 $701.38 10.5%
Size 2
Group Home -
Group Home Tier 5, Home 5 3 Daily $481.78 $493.93 $532.20 10.5%
Size 3
Group Home -
Group Home Tier 5, Home 5 4 Daily $420.18 $430.78 $464.09 10.4%
Size 4
Group Home -
Group Home Tier 5, Home 5 5 Daily $385.25 $394.96 $425.56 10.5%
Size 5
Group Home -
Group Home Tier 5, Home 5 6 Daily $361.96 $371.09 $399.88 10.5%
Size 6
Group Home -
Group Home Tier 5, Home 5 7 Daily $356.68 $365.68 $394.09 10.5%
Size 7
Group Home -
Group Home Tier 5, Home 5 8+ Daily $332.85 $341.24 $367.77 10.5%
Size 8+
Group Home -
Group Home Tier 6, Home 6 1 Daily $1,034.17 $1,060.25 $1,142.97 10.5%
Size 1
Group Home -
Group Home Tier 6, Home 6 2 Daily $634.8013 $650.8013 $701.38 10.5%
Size 2
Group Home -
Group Home Tier 6, Home 6 3 Daily $501.66 $514.31 $554.18 10.5%
Size 3
Group Home -
Group Home Tier 6, Home 6 4 Daily $487.12 $499.40 $538.09 10.5%

Size 4

13 This rate is updated based on modified staffing assumptions as per Section C.5, Staffing Assumption
for Group Home.
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SFY2025
SFY2025 Rate SFy2026 | Pereent
Service Component Tier Home Unit Published | Updated for Proposed sCFh\?zn(?zes
Service Size Rate 94% Benchmark to
(7/1/2024) | Occupancy Rate
(9/1/2024) SIPAYAY
Group Home -
Group Home Tier 6, Home 6 5 Daily $452.18 $463.58 $499.56 10.5%
Size 5
Group Home -
Group Home Tier 6, Home 6 6 Daily $444.79 $456.00 $491.47 10.5%
Size 6
Group Home -
Group Home Tier 6, Home 6 7 Daily $423.61 $434.29 $468.09 10.5%
Size 7
Group Home -
Group Home Tier 6, Home 6 8+ Daily $419.66 $430.24 $463.76 10.5%
Size 8+
Supervised Supervised
per Living - Tier 1, 1 1 Daily $171.97 $176.30 $189.95 10.5%
Living .
Home Size 1
. Supervised
S“E?f"'sed Living - Tier 1, 1 2 Daily | $171.97 $176.30 $189.95 10.5%
iving .
Home Size 2
Supervised Supervised
E. : Living - Tier 1, 1 3 Daily $171.97 $176.30 $189.95 10.5%
iving .
Home Size 3
. Supervised
Supervised | | e’ Tier 1, 1 4 Daily | $171.97 $176.30 $189.95 10.5%
Living .
Home Size 4
Supervised Supervised
E. : Living - Tier 1, 1 5 Daily $139.10 $142.61 $153.64 10.5%
iving .
Home Size 5
Supervised Supervised
per Living - Tier 1, 1 6 Daily $137.07 $140.52 $151.43 10.5%
Living .
Home Size 6
Supervised Supervised
E. : Living - Tier 1, 1 7 Daily $135.62 $139.04 $149.84 10.5%
iving .
Home Size 7
Supervised Supervised
per Living - Tier 1, 1 8+ Daily $134.53 $137.93 $148.65 10.5%
Living .
Home Size 8+
Supervised Supervised
per Living - Tier 2, 2 1 Daily $179.45 $183.98 $198.22 10.5%
Living .
Home Size 1
Supervised Supervised
per Living - Tier 2, 2 2 Daily $179.45 $183.98 $198.22 10.5%
Living .
Home Size 2
Supervised Supervised
per Living - Tier 2, 2 3 Daily $179.45 $183.98 $198.22 10.5%
Living .
Home Size 3
Supervised Supervised
per Living - Tier 2, 2 4 Daily $179.45 $183.98 $198.22 10.5%
Living .
Home Size 4
B-5
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SFY2025
SFY2025 Rate SFy2026 | Pereent
Service Component Tier Home Unit Published | Updated for Proposed sCFh\?zn(?zes
Service Size Rate 94% Benchmark to
(7/1/2024) | Occupancy Rate
(9/1/2024) SIPAYAY
Supervised Supervised
per Living - Tier 2, 2 5 Daily $176.41 $180.86 $194.89 10.5%
Living .
Home Size 5
Supervised Supervised
E. : Living - Tier 2, 2 6 Daily $162.44 $166.54 $179.49 10.5%
iving .
Home Size 6
Supervised Supervised
per Living - Tier 2, 2 7 Daily $160.99 $165.06 $177.90 10.5%
Living .
Home Size 7
Supervised Supervised
E. . Living - Tier 2, 2 8+ Daily $151.96 $155.79 $167.92 10.5%
iving h
Home Size 8+
Supervised Supervised
per Living - Tier 3, 3 1 Daily $189.42 $194.21 $209.25 10.5%
Living .
Home Size 1
. Supervised
S“E?f"'sed Living - Tier 3, 3 2 Daily | $189.42 $194.21 $209.25 10.5%
iving .
Home Size 2
Supervised Supervised
E. : Living - Tier 3, 3 3 Daily $189.42 $194.21 $209.25 10.5%
iving .
Home Size 3
. Supervised
Supervised || i Tier 3, 3 4 Daily | $189.42 $194.21 $209.25 10.5%
Living .
Home Size 4
Supervised Supervised
E. : Living - Tier 3, 3 5 Daily $186.39 $191.08 $205.93 10.5%
iving .
Home Size 5
Supervised Supervised
E. : Living - Tier 3, 3 6 Daily $184.36 $189.00 $203.71 10.5%
iving .
Home Size 6
Supervised Supervised
E. : Living - Tier 3, 3 7 Daily $182.91 $187.51 $202.12 10.5%
iving .
Home Size 7
Supervised Supervised
per Living - Tier 3, 3 8+ Daily $181.82 $186.41 $200.94 10.5%
Living .
Home Size 8+
Supervised Supervised
per Living - Tier 4, 4 1 Daily $244.24 $250.39 $269.85 10.5%
Living .
Home Size 1
Supervised Supervised
per Living - Tier 4, 4 2 Daily $244.24 $250.39 $269.85 10.5%
Living .
Home Size 2
Supervised Supervised
per Living - Tier 4, 4 3 Daily $244.24 $250.39 $269.85 10.5%
Living .
Home Size 3
Supervised Supervised
per Living - Tier 4, 4 4 Daily $244.24 $250.39 $269.85 10.5%
Living .
Home Size 4
B-6
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SFY2025
SFY2025 Rate SFy2026 | Pereent
Service Component Tier Home Unit Published | Updated for Proposed sCFh\?zn(?zes
Service Size Rate 94% Benchmark to
(7/1/2024) | Occupancy Rate
(9/1/2024) SIPAYAY
Supervised Supervised
per Living - Tier 4, 4 5 Daily $241.19 $247.26 $266.52 10.5%
Living .
Home Size 5
Supervised Supervised
per Living - Tier 4, 4 6 Daily $201.81 $206.90 $223.01 10.5%
Living .
Home Size 6
Supervised Supervised
per Living - Tier 4, 4 7 Daily $196.87 $201.83 $217.57 10.5%
Living .
Home Size 7
Supervised Supervised
Livi Living - Tier 4, 4 8+ Daily $183.86 $188.49 $203.19 10.5%
iving h
Home Size 8+
Supervised Supervised
g Living - Tier 5, 5 1 Daily $284.00 $291.16 $313.82 10.5%
Living .
Home Size 1
. Supervised
S“E?f"'sed Living - Tier 5, 5 2 Daily | $284.00 $291.16 $313.82 10.5%
iving .
Home Size 2
Supervised Supervised
Livi Living - Tier 5, 5 3 Daily $284.00 $291.16 $313.82 10.5%
iving .
Home Size 3
. Supervised
Supervised | | i Tier 5, 5 4 Daily | $284.00 $291.16 $313.82 10.5%
Living .
Home Size 4
Supervised Supervised
E. : Living - Tier 5, 5 5 Daily $257.09 $263.58 $284.11 10.5%
iving .
Home Size 5
Supervised Supervised
per Living - Tier 5, 5 6 Daily $239.16 $245.19 $264.30 10.5%
Living .
Home Size 6
Supervised Supervised
E. : Living - Tier 5, 5 7 Daily $237.71 $243.70 $262.72 10.5%
iving .
Home Size 7
Supervised Supervised
per Living - Tier 5, 5 8+ Daily $216.74 $222.21 $239.55 10.5%
Living .
Home Size 8+
Supervised Supervised
E. : Living - Tier 6, 6 1 Daily $318.92 $326.96 $352.43 10.5%
iving .
Home Size 1
Supervised Supervised
per Living - Tier 6, 6 2 Daily $318.92 $326.96 $352.43 10.5%
Living .
Home Size 2
Supervised Supervised
E. : Living - Tier 6, 6 3 Daily $318.92 $326.96 $352.43 10.5%
iving .
Home Size 3
Supervised Supervised
per Living - Tier 6, 6 4 Daily $318.92 $326.96 $352.43 10.5%
Living .
Home Size 4
B-7
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SFY2025
SFY2025 Rate SFy2026 | Pereent
Service Component Tier Home Unit Published | Updated for Proposed s(:;]\?zngzes
Service Size Rate 94% Benchmark to
(7/2/2024) | Occupancy Rate
(9/1/2024) Sl
Supervised Supervised
per Living - Tier 6, 6 5 Daily $292.01 $299.38 $322.72 10.5%
Living .
Home Size 5
Supervised Supervised
E. : Living - Tier 6, 6 6 Daily $289.98 $297.29 $320.50 10.5%
iving .
Home Size 6
Supervised Supervised
per Living - Tier 6, 6 7 Daily $272.63 $279.50 $301.33 10.5%
Living .
Home Size 7
Supervised Supervised
FL’. : Living - Tier 6, 6 8+ Daily $271.54 $278.39 $300.14 10.5%
iving h
Home Size 8+
Supported - i i 15 o
Living Supported Living Minutes $16.70 $16.70 $18.01 7.8%
Shared . . 0
Living Shared Living 1 Daily $191.01 $191.01 $191.01 0.0%
Shared hared Livi i o
Living Shared Living 2 Daily $206.82 $206.82 $206.82 0.0%
Shared - i
Living Shared Living 3 Daily $222.64 $222.64 $222.64 0.0%
Shared . . 0
Living Shared Living 4 Daily $238.46 $238.46 $238.46 0.0%
Shared L )
Living Shared Living 5 Daily $254.28 $254.28 $254.28 0.0%
Shared hared Livi i o
Living Shared Living 6 Daily $270.10 $270.10 $270.10 0.0%
Medlcal Assistive Billed
Equipment & Technology i i Charges i i i i
Drugs
M_edlcal Specne}llzed Billed
Equipment & Medical - - Charges - - - -
Drugs Equipment 9
B-8
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Appendix C: Proposed Rate Models

South Dakota CHOICES Waiver — 2024 Rate Review

This section includes proposed SFY2026 rate models for the CHOICES Waiver Services. The
proposed SFY2026 benchmark rates represent estimated rates only and the actual rates will be
set based on appropriated funding from the legislature.

Figure 1: Proposed SFY2026 Rate Models for Career Exploration

Input Description Source / Formula Facility-Based Community-Based
8
o B Staff to Client Ratio Service Definition 1:5 1:4
25
238
2 Unit of Service Service Definition Per Hour Per Hour|
(@]
a Hourly Employment Specialist Wage Survey, SFY 2022 Provider Cost Reports, BLS % 2542 1§ 2542
o Inflation and Supplemental Pay
s b Annual Wage a* 2080 $ 5286796 [ § 52,867 .96
g C ERE (% of Wages) Survey, MEPS 35.07% 35.07%
d Hourly Compensation a*(1+c) $ 34.33 | § 34.33
e |Annual Compensation b*(1+c) 5 71,409.48 | § 71,409.49
= f Total Hours Serwcg Definition: 8 hours or 32 units per day 40 40
= authorized
5 g Billable Hours Survey (Staffing Time/Pattern) 27.20 27.20
1§ h Productivity Adjustment fig 1.47 1.47
o i Hourly Comp. after Adjust. d*h $ 50.49 | § 50.49
i Annual Comp. after Adjust. e*h 5 10501395 | § 105,013.95
k Hourly Supenvisor Wage Survey, SFY 2022 Provider Cost Reports, BLS s 3204 | 39 04
Inflation and Supplemental Pay
| Annual Supervisor Wage k * 2080 $ 6664342 [§ 66,643.42
m__ [Supervisor ERE Survey, MEPS 32.80% 32.80%
s n_ |Hourly Supervisor Compensation k*(1+m) $ 42558 42.55
g 0 |Annual Supervisor Compensation 1*(1 +m) $ 8850209 | § 88,502.09
z p Supenvision Hours per Staff per Week Survey (Staffing Time/Pattern) 8.00 8.00
@ q Supervisor Span of Contral Survey (Staffing Time/Pattern) 5.00 5.00
r Supervision Hours per Hour p/q/8 0.20 0.20
s Supervision Cost per Hour n*r $ 851 | § 8.51
t Hourly Total Supervision Compensation i+s $ 59.00 | § 59.00
U Annual Total Supervision Compensation t* 2080 5 12271437 | § 122,714.37
2 v Number of Clients per Staff Survey (Staffing Time/Pattern) 5.00 4.00
L= w__ |Hourly Compensation per Staff per Client |t/ v 5 1180 | § 14.75
[} %___|Annual Compensation per Staff per Client  [u/v 5 2454287 | § 3067859
i Administrative Overhead Percent Cost Report 14.30% 14.30%
£ 7z |Administrative Overhead Hourly Factor y*w $ 169 | % 211
g aa _ [Administrative Overhead Annual Factor Y * X $ 3,509.63 | § 4,387.04
E Cost Report (Wages and Benefits: 4.52%; Building
= and Equipment: 10.57%;Supplies: o o
E &b |Program Support 1.42%;Depreciation: 4.09%; Travel & Transportation: ZaE 0
E 3.70% for facility and 5.81% for community).
o
< ac__ |Program Support Hourly Factor ab *w $ 287 % 1.73
ad  |Program Support Annual Factor ab * x $ 506392 | § 3,604.73
ae  |Hourly Cost w +Z +ac $ 16.35 | § 18.59
£ af  |Units Per Hour Service Definition 1.00 1.00]
o -
ag SFY2026 Proposed Benchmark Rate - Per e | af s 1635 | § 18.59
15 Minutes
C-1
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Figure 2: Proposed SFY2026 Rate Models for Day Services

Facility-Based Fa Facility-Based  Community-Based Community-Based

lELELSSSEtion SRR (Basic, 1:8) (Intermediate. 1:5)  [Enhanced, 1:3) [1:4) 1:2) e B Smit=s
8
. Staffto Client Piatic Sieruics Defirition 8 5 3 14 14 1|
S5
s
- Urit of Serice Seruice Defirition Pt Hour Per Hour Per Hour Per Hour Per Hour Per Hou
[
Survey, SFT 2022 Provider Cast
2 |HoulyDSP Wage Fiepons, BLS Inflation and + 23.25 | ¢ 23.25 | ¢ 23,28 | ¢ 23,28 | ¢ 23,28 | ¢ 23,26
2 Supplemental Pay
E b |Arnualwags 2 2080 F 4537365 | & 4537365 | & 4537365 & 4837365 & 483765 & FEETEES
= ' |EFE( of Wages] Survey, MEFS 36055 36.09: 36.09: 36.09: 36.09: 36.05:
d | Heowrly Compensation 2 (+el F 3165 | & 3165 | & 3165 & 3165 & 3165 | & 3165
e | Arnusl Compensation b (ol B 65083294 & 6583294 & 6583294 & 6583294 & 6583294 & 6583294
> T Irouatows Seruice Dafinion: & hours or 32 3 3 g g g 7
= units per day authorized
& g |Eillable Hours Survey (Staffing Time/P attern] 581 581 581 581 581 HEl
H h | Frodustivity Adjustment fia 138 138 138 138 138 138
E i |Hourly Comp. sher Adjust d'h & 43.60 | & 43.60 | & 43.60 | & 43.60 | & 43.60 | & 43.60
i lAnnusiComp. sfter Adjust =h B 5067699 & 3067599 & 3067895 & 3067895 & 5067895 & 3067593
Survey, SF 2022 Provider Cost
k| Haurly Supsruisor Wage Fiepons, BLS Inflation and 32.04 | & 32.04 | & 32.04 | & 32.04 | & 32.04 | # 32,04
Supplemental Pay
= 1 [Arnnusl Supsmizor 'wage k* 2080 B 66,643.42 | & 66,643.42 | & 66,643.92 | & 66,643.92 | & 66,643.92 | & 66,643,492
a m | Superisor ERE Survey, MEPS 2800 32800 32600 32600 32 803 32803
g n__|Hourly Supervisor Compensation k" (+m) B 4255 & 4255 & 4255 8 4255 8 4255 & 4255
S o | Arnusl Supeniso Compensation " em) B 8350209 | & 8550209 | & 8550205 & 8550205 & 8550205 & 85.502.03
= B |Superuision Hours per Staff per Week Survey (Staffing Time/Patt=rm] 4dd 4dd 44d 44d 44d 444
9 |Supervisor Span of Contel Survey (Staffing Time/Patt=rm] 500 500 500 500 500 300
1| Supervision Hours per Hour 3 01 01 0.1 0.1 0.1 010
= Supenizion Costper Howr o 3 45§ 45§ 458§ 458§ 458§ 453
Survey, 5P 2022 Provider Cost
t | Hourly Al iags Reports, BLS Inflation snd £ 4123 [ 8 4123 [ 8 4123 | & 4123 | & 4123 | 3 4123
Supplements| Pay
= u_|Arnusl Al Wage 2080 ¥ BE 76407 | & BE 76407 | & BETELTT | & A A NN
< v |FNERE Survey MEPS 30.85% 30.86% 30.55% 30.55% 30.55% 30.85%
E w__|Howrly RHCompensation (SGET] ¥ 5395 ¢ 5395 ¢ 5395 ¢ 5395 ¢ 5395 ¢ 53.96
| Annual PN Compensation PRGEY] S 222716 | ¢ A AR A A 222716
v | PN Hours per Client per Week Survey (Staffing TimelP anem 143 143 143 143 143 143
= | FMNHours per Hour T 0.04 0.04 0.04 0.04 0.04 0.04
a3 | AN Cost per Hour w'z FRE FRE FRE] FRE] FRE] 216
Survey, SFT 2022 Provider Gast
ab  [HourlyISC Wage Fieparts, BLS Inflation and E 2351 ¢ 2351 ¢ 23951 ¢ 23951 ¢ 23.51| ¢ 23.51
Supplemental Pay
a0 |Annual 0 Wage ab 2080 ¥ SEnEEIE FEnEEIE ETavre | & BT37r.80 | & BT377.89 | & BT377.59
ad |ISCERE Survey, MEFS 33.55% 35.55% 33.55% 33.55% 33.55% 33.554
I 3= |Hourly I5C Compensation a6 (1+ad) S 3941 % 3941 % 3901 & 3901 & 53.41] % 55.41
2 S| AnnuslI5C Compensation ac [+ ad) S BTOE5.65 | & BT965.65 | & 196663 | & B1.966.63 | & 196563 | & B1,5966.63
z a3 [I5C Hours per Client per week Survey (Staffing Time(P atterm] 250 250 250 250 250 250
@ ah_[I5C Hours per Hour agiSif 0.08 0.08 0.08 0.08 0.08 0.08
i |ISC Cost per How a="ah 236 236 236 236 236 236
5. [TotslHouly Employes Compensstion PEFrEres S S2.E0 S2.E0 S2.60 S2.60 S2.60 E260
sk |DaysEillsble Mumber of Weekdays per Tear Z60.00 260.00 260.00 260.00 260.00 260,00
sl |DaysPaid 20 Wacancy Days Palicy] 240.00 240.00 240.00 240.00 240.00 240,00
am_|Ratio akial 108 & EE 1088 1088 1088 1.08
E: an_|HourlyRate am” 5 & 57.20 | & 57.20 & S7.20] & S7.20] & S7.20] & 57.20
20| Annusl Compensation an" 2080 (1ih)" am B 5357243 8 9357243 & 93572438 93572438 93572438 8357243
£ ap | Mumber of Clierts per Seaff [Sruey (Sraffing TmefP awerm] | Al = Ell a7 A £]
i a3 |Hourly Compenzation per Staff per Client | aniap B3 EREE Tad | & 5.07 | & 450 8 Z5.60 ] & 353
= a1 |dnnuslCompensation per Staff per Client [sofap |3 1169655 [ ¢ 7443 $ 3190.81] ¢ 2339311[ 8 46T766.21] ¢ 1555540
2z | Adminiztative Dverhead Percent CostRepont 450 450 450 450 30 50
st | Administrative Overhead Howrly Fagtor | as” ag S 102§ 1648 Z73[ % Z04] 403§ 136
au_| Administative vethead AnnualFactor | as” ar S 167261 § ZETEAT | § 4AE0.29 | § 339521 % EE30.93 [ § Z250.14
E Cost Repan (Faciliy: Wages +
g EFE: £.90:%; Building and
g Equipment; 11.955; Supplies:
5 1.705; Depreciation
H av | Program Support 4 603: Travel & Transpertation 231 231 291 .3 3 634
= 3.93% | Community: Wages and
£ benefits: 6.90%; Supplies: 1704
= Transportation: 5. 705 | itual
‘Wages and benefits: £.9034)
aw__|Program Suppert Hourly Fastor av” ag B 206 | & 333 )& 554[ & Z204] & 409 & 066
2| Progrsm Support Annusl Factor P B FA0136 | & Ea4z 17 8 5070258 334571 8 630438 107508
=y [Houry Cost ag et aw F EEE Ea0] & Zr.od] & EEEELE R S
2 az_|Units Per Howr Servics Definition 100 100 100 100 100 1,00
= ba f;;ﬁfgsp’”md Benohmark Rate -Per | L 1a 4 10.25 | ¢ 1640 | ¢ 27.34 | ¢ 839 ¢ W77 ¢ 155
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Figure 3: Proposed SFY2026 Rate Models for Individual Supported Employment

Input Description

Source /| Formula

Individual Supported

Employment

w
(& ]
@ E Staff to Client Ratio Service Definition 11
= @
5%
@ i:“)’ Unit of Service Service Definition Per 15 Minutes
Survey, SFY 2022 Provider
a Hourly Wage Cost Reports, BLS Inflation and | $ 2542
& Supplemental Pay
b |Annual Wage a*2080 $ 52,867.96
= C ERE (% of Wages) Survey, MEPS 35.07%
d Hourly Compensation a*(1+c) $ 34.33
e Annual Compensation b"(1+¢) $ 71,409.49
Service Definition: 8 hours or
-‘E f Total Hours 32 units per day authorized 40
"(‘g g Billable Hours Survey (Staffing Time/Pattern) 27.68
B h Productivity Adjustment flg 1.45
o i Hourly Comp. after Adjust. d*h $ 4961
] Annual Comp. after Adjust. e*h $ 103,192.90
Survey, SFY 2022 Provider
k Hourly Supervisor Wage Cost Reports, BLS Inflationand | $ 32.04
Supplemental Pay
| Annual Supervisor Wage k* 2080 $ 66,643.42
5 m Supernvisor ERE Survey, MEPS 32.80%
® n Hourly Supenvisor Compensation k*(1+m) $ 4255
E 0 Annual Supervisor Compensation 1*{(1+m) $ 88,502.09
=7 p Supervision Hours per Staff per Week Survey (Staffing Time/Pattern) 10.00
@ q Supenvisor Span of Control Survey (Staffing Time/Pattern) 400
r Supervision Hours per Hour p/5/8 0.25
S Supenvision Cost per Hour n*r $ 10.64
t Hourly Total Supervision Compensation i+s $ 60.25
U Annual Total Supervision Compensation t* 2080 $ 125,318.43
v Number of Clients per Staff Survey (Staffing Time/Pattern) 1.00
=
g w Hourly Compensation per Staff per Client tiv $ 60.25
X Annual Compensation per Staff per Client ulv $ 125,318.43
y Administrative Overhead Percent Cost Report 14.30%
E z Administrative Overhead Hourly Factor ¥ w $ 8.62
aa _ |Administrative Overhead Annual Factor y*X $ 17,920.53
o Cost Report (Wages and
2 Benefits: 8.65%; Supplies: o
g ab  |Program Support 1.40% Travel and 11.7%
E Transportation: 1.63%)
<< ac__ |Program Support Hourly Factor ab*w $ 7.04
ad _ |Program Support Annual Factor ab *x $ 14637.19
ae  |Hourly Cost w+z+ac $ 75.90
% af Units Per Hour Service Definition 400
i ag SFY2026 Proposed Benchmark Rate - Per ae | af $ 18.98
15 Minutes
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Figure 4: Proposed SFY2026 Rate Models for Supported Employment - Group (1:4) and
Small Group Vocational (1:8)

Input Description

Source | Formula

Small Group
Vocational

w
@ % Stalff to Client Ratio Service Definition 14 1:8
S5
53
@ g Unit of Service Service Definition Per Hour Per Hour
a__ |Hourly Wage Survey, SFY 2022 Provider Cos| $ 2542 (% 2542
& b Annual Wage a* 2080 $ 5286796 | $ 52 867 96
g ¢ |ERE (% of Wages) Survey, MEPS 35.07% 35.07%
= d Hourly Compensation a*(1+c) $ 3433 % 34.33
e Annual Compensation b*{1+c) 3 7140949 | % 71,400.49
Service Definition” 8 hours or
-‘E f Total Hours 32 units per day authorized 40 40
*E‘ja g Billable Hours Survey (Staffing Time/Pattern) 27.20 27.20
z h Productivity Adjustment flg 147 147
O i Hourly Comp. after Adjust. d*h $ 50491 % 5049
] Annual Comp. after Adjust. e*h $ 10501395( % 105,013.95
Kk Hourly Supervisor Wage Survey, SFY 2022 Provider Cos| $ 32041 % 32.04
I Annual Supervisor Wage k * 2080 $ 6664342 (% 66,643.42
m Supervisor ERE Survey, MEPS 32.80% 32.80%
s n Hourly Supervisor Compensation K*(1+m) $ 4255( % 4255
w 0 Annual Supervisor Compensation 1*{1+m) $ 88,50209 | $ 88,502.09
E p Supervision Hours per Staff per Week Survey (Staffing Time/Pattern) 8.00 8.00
1 q Supervisor Span of Control Survey (Staffing Time/Pattern) 500 500
o r Supervision Hours per Hour plgl8 0.20 0.20
5 Supervision Cost per Hour n*r $ 851(% 8.51
t Hourly Total Supervision Compensation i+s $ 5900|% 59.00
u Annual Total Supervision Compensation t*2080 $ 12271437 | % 122 714.37
= v Number of Clients per Staff Survey (Staffing Time/Pattern) 400 8.00
= w_ |Hourly Compensation per Staff per Client t/v $ 1475( % 7.37
n X Annual Compensation per Staff per Client ulv $ 3067859 | % 15,339.30
¥ Administrative Overhead Percent Cost Report 14 30% 14.30%
z Administrative Overhead Hourly Factor yrw $ 2111 % 1.05
E aa  |Administrative Overhead Annual Factor Yy X $ 438704 % 2,193.52
'g” Cost Report (Wages and
o Benefits: 7.60%; Building and
o H - o -
E ab |Program Support gs;:;ﬁgsejtgg: g,epreciation: 21.9% 21.9%
E 1.71%; Travel and
< Transportation: 4. 96%)
ac__ |Program Support Hourly Factor ab*w $ 324(% 162
ad  |Program Support Annual Factor ab *x $ 673088 | $ 3,365.44
ae |Hourly Cost wW+Z+ac $ 20.09 | % 10.05
% af Units Per Hour Service Definition 1.00 1.00
o ag SFY2026 Proposed Benchmark Rate - Per as/af $ 2009 | $ 10.05
15 Minutes
C-4
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Figure 5: Proposed SFY2026 Rate Model for Day Service - Behavioral Support (1:2)

Input Description Source / Formula Behavior Support
3
@ ‘E Staff to Client Ratio Service Definition 1:2
(5]
2 o
& B
g Unit of Service Service Definition Per Hour
Survey, SFY 2022 Provider Cost
" a Hourly BH Wage Reports, BLS Inflation and $ 30.88
& Supplemental Pay
g b Annual Wage a* 2080 $ 64,223.40
c ERE (% of Wages) Survey, MEPS 33.13%
d Hourly Compensation a“(1+c) $ 4111
> Service Definition: 8 hours or 32
= e Total Hours . . 8
= units per day authorized
é f Billable Hours Survey (Staffing Time/Pattern) 5.81
o g Productivity Adjustment elf 1.38
= h Hourly Comp. after Adjust. d*g 3 56.62
- i Total Hourly Employee Compensation h $ 56.62
e j Days Billable Number of Weekdays per Year 260.00
o k Days Paid 20 Vacancy Days (Policy) 240.00
§ I Ratio jlk 1.08
@] m Hourly Rate i*l $ 61.34
n Annual Compensation m*2080"(1/g)*l $ 100,342.97
2 o Number of Clients per Staff Survey (Staffing Time/Pattern) 2
% p Hourly Compensation per Staff per Client |m/o 3 30.67
[ q Annual Compensation per Staff per Client [n/o $ 50,171.49
£ r Administrative Overhead Percent Cost Report 14.3%
E, s Administrative Overhead Hourly Factor p*r $ 4.39
6.9 t Administrative Overhead Annual Factor q*r 3 7,174.52
- Cost Report (Wages and
5 u Program Support Benefits: 6.90%; Supplies:1.70% 14.3%
E Transportation: 5.70%)
z v |Program Support Hourly Factor p*u $ 4.39
W Program Support Annual Factor gq*u $ 7,174.52
X |Hourly Cost p+s+v $ 39.44
% y Units Per Hour Service Definition 1.00
(14 -
5 SFY2.026 Proposed Benchmark Rate - Per xly $ 39 44
15 Minutes
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Figure 6: Proposed SFY2026 Rate Models for Residential Habilitation, Group Home Tier 1

Input

Input Description

Source / Formula

Group Home

LVL 1

Size 1

Group Home

LVL 1

Size 2

Group Home

LVL1

Size 3

Group Home

LVL 1

Size 4

Group Home

v

LVL 1

Size §

Group Home

v

LVL 1

Size 6

LVL1
Group Home
Size 7

LVL1
Group Home
Size 8+

a Primary Hours Direct Care Staff Hours 8,760 4,380 2,920 2,190 1,480 1,427 1,390 1,362
b Substitute Hours Direct Care Staff Hours 1,369 684 456 342 231 223 217 213
c Annual Hours a+h 10129 5064 3376 2532 1711 1650 1607 1575)
= Survey, SFY 2022 Provider
= d Hourly DSP Wage Cost Reports, BLS Inflation and | $ 2326 | $ 23.26 2326 2326 | $ 2326 | $ 2326 | $ 2326 | $ 2326
= Supplemental Pay
e ERE (% of Wages) Survey, MEPS 36.1% 36.1% 36.1% 36.1% 36.1% 36.1% 36.1% 36.1%
f Hourly Compensation d*(1+e) $ 3165 [ $ 31.65 31.65 3165 [$ 3165 [ $ 3165 [$ 3165 [$ 31.65
q Annual Compensation c*f $ 32057979 [$ 160.289.90 106.859.93 80144955 541455518 52237338 5087432 [ 4985207
h Annual Supervisor Hours Survey (Staff Ratios) 130 130 130 130 130 130 130 130
- Survey, SFY 2022 Provider
s Hourly Supervisor Wage Cost Reports, BLS Inflation and | $ 3204 | $ 32.04 32.04 3204 |8 3204 | 8 3204 | $ 3204 (8 32.04
= Supplemental Pay
2 i Supervisor ERE Survey, MEPS 32.8% 32.8% 32.8% 32.8% 32.8% 32.8% 32.8% 32.8%
5
@ k  |Hourly Supervisor (1) s 12558 4255 4255 42558 42558 12558 1255 4255
Compensation
| Annual Supervisor Cost h*k $ 553138 [ $ 5531.28 5,531.38 5531.38 [$ 553138 ['$ 553138 [$ 5531.38 [ § 5,531.38
m (Al Senice Coordnator 021 provider Survey 13000 13000 13000 130,00 13000 13000 13000 130,00
Hourly Service Coordinator Survey, SFY 2022 Provider
n \Wage Cost Reports, BLS Inflation and | $ 2951 | $ 29.51 2951 29518 2951 |8 2951 | $ 2951 (§ 2951
9 Supplemental Pay
- 0 Service Coordinator ERE Survey, MEPS 33.5% 33.5% 33.5% 33.5% 33.5% 33.5% 33.5% 33.5%
5 p |Houry Service Caordinator | .y, $ 39418 29.41 39.41 39.41 | $ 39418 39418 29418 39.41
g Compensation
5 q é”n”sfa‘ Senvice Coordinator |, $  512304|$  5123.04 5,123.04 512304 [$ 512304 |8 512304 |$ 512304 (S 512304
w
= r Annual RN Nursing Hours 2021 Provider Survey 7429 7429 7429 74.29 7429 74.29 7429 74.29
g Survey, SFY 2022 Provider
@ 5 Hourly RN Wage Cost Reports, BLS Inflation and | $ 4123 | $ 41.23 4123 4123 | $ 4123 | $ 4123 | $ 41.23 | § 4123
Supplemental Pay
t RN ERE Survey, MEPS 30.9% 30.9% 30.9% 30.9% 30.9% 30.9% 30.9% 30.9%
u Hourly RN Compensation sE(1+1) $ 53.96 [ $ 53.96 53.96 53.96 [ $ 53.96 [ $ 53.96 [ $ 53.96 [ $ 53.96
v Annual RN Cost u*r $ 400811 8 4.008.11 4,008.11 400811 [8 400811 [8 400811 8 400811 [8 4.008.11
w  [Total Annual Personnel Cost |[v+q+1+qg $ 33524233 |% 17495243 121,522 46 9480748 |$ 68,808.08|$ 6689987 |$ 6553686|3 6451460
E x ’;‘i:;‘g‘mi”a“"e Overhead g ey (Admin/Suppart) 14.3% 14.3% 14.3% 14.3% 14.3% 14.3% 14.3% 14.3%
@
2 y ﬁmgl“‘é’i‘;’e Overhead /=y S 4793965|$  25018.20 17,377.71 1355747 [ 983956 | 956668 |$ 937177 |S  9,225.59
= z _|Total Annual Vehicle Cost | Survey (Vehicle S  427808[$  4278.08 4,278.08 427808 [$ 342246 [$  285205|$ 244462 [S  2139.04
£ aa__ |Supply Percentage Cost Report 1.4% 1.4% 1.4% 1.4% 1.4% 1.4% 1.4% 1.4%
E ab _ |Annual Supply Costs aa*w $ 469339 [$ 244933 1,701.31 1,327.30 [ $ 96331 [$ 93660 [ $ 91752 [§ 903.20
= ac__|Total Annual Cost [abtz+y+w $ 392153459 20669804 144.879.57 11397033 [§ 8303341 [$ 8025520 [$ 7827076 (S 7678243
£ ad _|Occupancy Rate Vacancy Days (Policy) 94% 94% 94% 94% 94% 94% 94% 94%
';-; = ae  |Occupancy Adjustment 1/ad 1.06 1.06 1.06 1.06 1.06 1.06 1.06 1.06
g af  |Adjusted Total Annual Cost  |ae " ac $ 41718452 | $ 219.891.53 154,127.20 12124504 |§ 88,33341 |$ 8537787 |$ 8326676|S 8168344
z SFY2026 Proposed
= ag Benchmark Rate - Daily Rate af / 365 $ 114297 | $ 602.44 42227 33218 | & 24201 |8 23391 (8 22813 (8 22379
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Figure 7: Proposed SFY2026 Rate Models for Residential Habilitation, Group Home Tier 2

Input

Input Description

Source / Formula

Group Home

LVL 2

Size 1

14

Group Home

LVL 2

Size 2

v

Group Home

LVL 2

Size 3

4

Group Home

LVL 2

Size 4

4

LVL 2
Group Home
Size §

4

Group Home

LVL 2

Size 6

4

Group Home

LVL 2

Size 7

4

Group Home
Size 8+

LVL 2

a Primary Hours Direct Care Staff Hours 8,760 4,380 2,920 2,266 2,042 1.786 1,679 1,680
b Substitute Hours Direct Care Staff Hours 1,369 684 456 354 319 279 262 247
c Annual Hours a+h 10129 5064 3376 2620 2361 2065 1941 1827
& Survey, SFY 2022 Provider
g d Hourly DSP Wage Cost Reports, BLS Inflation and | $ 2326 | $ 2326 | $ 2326 | $ 2326 | $ 23.26 | $ 23.26 | $ 2326 | $ 2326
= Supplemental Pay
e ERE (% of Wages) Survey, MEPS 36.1% 36.1% 36.1% 36.1% 36.1% 36.1% 36.1% 36.1%)|
f Hourly Compensation d*(1+e) $ 31658 3165[8% 3165[$ 3165[8 3165[8 365[8 31658 31.65
q Annual Compensation c*f $ 32057979 % 16028990[% 10685993 [$ B8293012[§ 7473380[$ 65351755 6144446[% 5781431
h Annual Supervisor Hours Survey (Staff Ratios) 130 130 130 130 130 130 130 130
- Survey, SFY 2022 Provider
= Hourly Supervisor Wage Cost Reports, BLS Inflation and | $ 3204 |8 3204 | S 3204 (S 3204 (S 3204 (S 3204 | § 3204 |8 32.04
= Supplemental Pay
z i Supervisor ERE Survey, MEPS 32.8% 32.8% 32.8% 32.8% 32.8% 32.8% 32.8% 32.8%)|
=
@ k |Hourly Supervisor T+ s 42558 1255 $ 42555 1255 1255 4255 $ 1255 s 4255
Compensation
| Annual Supervisor Cost h*k $ 553138 '8 553138 [$ 553138 [$ 553138 S 553138 S 553138 S 553138 S 5531.38
Annual Service Coordinator
M ours 2021 Provider Survey 130.00 130.00 130.00 130.00 130.00 130.00 130.00 130.00
Hourly Service Coordinator Survey, SPY 2022 Provider
n \Wage Cost Reports, BLS Inflation and | $ 2951 | 8 2951 | $ 2951 (% 2951 | § 2951 (8 2951 | 8§ 2951 | 8 2951
g Supplemental Pay
» [+) Service Coordinator ERE Survey, MEPS 33.5% 33.5% 33.5% 33.5% 33.5% 33.5% 33.5% 33.5%|
& p  |Hourly Service Coordinator |,y , 5 5 39418 3941 § 3941 § 3941 (s 3941 39415 39415 39.41
% Compensation
= q é!:‘:a' Senvice Coordinator .. ) § 512304 |$ 512304 |$ 512304 |$ 512304 |$ 5123048  512304|$ 512304 |$ 512304
w
€ r Annual RN Nursing Hours 2021 Provider Survey 74.29 74.29 74.29 74.29 74.29 74.29 74.29 74.29
= Survey, SFY 2022 Provider
z s |Hourly RN Wage Cost Reports, BLS Inflation and | $ 4123 |8 4123 |% 4123 |§ 4123 |8 41238 4123 |8 4123 |8 41.23
Supplemental Pay
t RN ERE Survey, MEPS 30.9% 30.9% 30.9% 30.9% 30.9% 30.9% 30.9% 30.9%|
u Hourly RN Compensation s*(1+1) $ 53.96 [ $ 53.96 [ $ 53.96 [$ 53.96 [ S 53.96 [ $ 53.96 [ $ 53.96 [$ 53.96
v |Annual RN Cost u*r $ 4,008.11[$ 4,008.11 ['$ 4,008.11[$ 4,008.11[§ 4,008.11 [ $ 4,008.11 ['$ 4,008.11 8 4,008.11
w  [Total Annual Personnel Cost |[v+q+1+g $ 33524233 |$ 17495243 | $ 12152246 ($ 9760165|$ 8939633 ($ 80,01429|S 7610699 |$ 72476.85
£ x 22:’;';?”3“"9 Overhead \g vey (Admin/Support) 14.3% 14.3% 14.3% 14.3% 14.3% 14.3% 14.3% 14.3%
o
2 y 2:;’;'2:%’;‘2:3 Overhead .+ y S 4793965|5 2501820 |$ 1737771 (S 1395704 (S 12783685 1144204 |5 1088330 |5 1036419
£ z |Total Annual Vehicle Cost  |Survey (Vehicle) S 427808[$ 4278085  427808[S 427808 (S 342246[5  285205]S  244462[5 213904
= aa__|Supply Percentage Cost Report 1.4% 14% 14% 1.4% 1.4% 1.4% 1.4% 1.4%)
E ab__ |Annual Supply Costs aa*w $ 4693.39 [ § 244933 ['§ 170131 [§ 136642 [§ 12615568 112020 ['$ 1,065.50 ['§ 1,014.68
< ac__|Total Annual Cost E +zHYEW $ 392153458 20669804 9% 14487957 [§ 11720319 [$ 10685402[$ 954285835 9050041 [$ 8599475
g ad  |Occupancy Rate Vacancy Days (Policy) 94% 94% 94% 94% 94% 94% 94% 94%)|
§ = ae  |Occupancy Adjustment 1/ad 1.06 1.06 1.06 1.06 1.06 1.06 1.06 1.06
g af  |Adjusted Total Annual Cost  |ae * ac $ 41718452 | $ 219,891.53 | $ 154127.20 [$ 12468424 | $ 11367449 ($ 101,519.77 | $ 9627703 |$ 9148378
2 SFY2026 Proposed
= 3 |ganchmark Rate - Daily Rate af / 365 $ 1,142.97 | § 602.44 | $ 42227 | $ 34160 | § 31144 | § 278.14 | § 263.77 | § 250.64
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Figure 8: Proposed SFY2026 Rate Models for Residential Habilitation, Group Home Tier 3

Input

Input Description

Source / Formula

Group Home

LVL 3
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v

Group Home

LVL 3

Size 2

4

Group Home

LVL 3

Size 3

L

Group Home

LVL 3

Size 4

1

Group Home

LVL 3

Size 5

14

LVL 3
Group Home
Size 6

4

Group Home

LVL 3

Size 7

v

Group Home
Size 8+

LVL 3

a Primary Hours Direct Care Staff Hours 8,760 4,380 2,920 2,368 2,144 1,994 1,857 1,929
b Substitute Hours Direct Care Staff Hours 1,369 684 456 370 335 312 306 301
[ [Annual Hours ath 10129 5064 3378 2738 2479 2306 2263 2231
o Survey, SFY 2022 Provider
o d Hourly DSP Wage Cost Reports, BLS Inflation and | $ 2326 |8 2326 | $ 2326 (S 2326 (S 2326 |8 2326 |8 2326 |8 2326
= Supplemental Pay
e ERE (% of Wages) Survey, MEPS 36.1% 36.1% 36.1% 36.1% 36.1% 36.1% 36.1% 36.1%)|
f Hourly Compensation d*(1+e) $ 31658 3165 (8 3165[$ 3165 [$ 31658 31658 31658 31.65
q [Annual Compensation c*f $ 32057979 % 16028990 (% 10685993 |$ B666468[S 7845036[% 72980153 71626145 70603.88
h [Annual Supervisor Hours Survey (Staff Ratios) 130 130 130 130 130 130 130 130
- Survey, SFY 2022 Provider
3 Hourly Supervisor Wage Cost Reports, BLS Inflation and | $ 3204 |8 3204 | S 3204 (S 3204 (S 3204 (S 3204 | S 3204 |8 32.04
= Supplemental Pay
2 i Supervisor ERE Survey, MEPS 32.8% 32.8% 32.8% 32.8% 32.8% 32.8% 32.8% 32.8%)|
5 -
@ k  |Hourly Supenvisor (1 +]) $ 4255 | $ 4255 | 4255 4255 |% 4255 % 4255 | $ 4255 | $ 4255
Compensation
| [Annual Supervisor Cost h*k $ 5531.38 [ 553138 ['§ 553138 [§ 553138 [$ 553138 [$ 553138 [$ 5531.38 [ 5531.38
m ﬁZDf Service Coordinalor 15554 proyider Survey 130.00 130.00 130.00 130.00 130.00 13000 130,00 130,00
Hourly Service Coordinator Survey, SFY 2022 Provider
n Wa ;’ Cost Reports, BLS Inflation and | $ 2951 |$ 2951 |$ 2951 (S 2951 (S 2951 | $ 2951 | $ 2951 | $ 29.51
g Supplemental Pay
w o Service Coordinator ERE Survey, MEPS 33.5% 33.5% 33.5% 33.5% 33.5% 33.5% 33.5% 33.5%)|
5 p [fourly Senvice Coordinator |y, ) $ 30418 3941 |§ 3941 |8 3941 |8 3941 § 39418 30418 30 41
2 Compensation
& q  [fmual Service Coordnator |, « $ 512304 (% 512304 ($  512304[$ 512204($ 512304 |$ 512304 |$ 512304 |$ 512304
w
€ r [Annual RN Nursing Hours 2021 Provider Survey 74.29 74.29 74.29 74.29 74.29 74.29 74.29 74.29
= Survey, SFY 2022 Provider
@ s Hourly RN Wage Cost Reports, BLS Inflation and | $ 412318 41238 41238 41238 41238 41238 412318 41.23
Supplemental Pay
t RN ERE Survey, MEPS 30.9% 30.9% 30.9% 30.9% 30.9% 30.9% 30.9% 30.9%)|
u Hourly RN Compensation s*(1+1) $ 53.96 [ $ 53.96 [ § 53.96 [ § 53.96 [$ 53.96 [ $ 53.96 [ $ 53.96 [ $ 53.96
v [Annual RN Cost u*r $ 400811 [§ 400811 [$ 400811 [§ 4008118 400811 [$ 400811 [§ 400811 [§ 4.008.11
w  [Total Annual Personnel Cost [v+qg+l+g $ 33524233 |§ 17405243 |8 12152246 |§ 10132721 ([$ 9312183 |§ 8765168 |3 8628867 |$ 8526642
E x ’P“‘i’r’:'e”'n'i”a”"e Overhead  |g, ey (Admin/Support) 14.3% 14.3% 14.3% 14.3% 14.3% 14.3% 14.3% 14.3%
=) =
£ ¥y i::ﬂ;:sgj;‘;’e Overhead W x $ 4793965 |$ 2501820 |$ 1737771(§ 1448979 (S 1331643 |$ 1253419 |$ 1233928 |§ 1219310
E z _ |Total Annual Vehicle Cost __|Survey (Vehicle) S  427808[S  427808[$  427808[S  427808[S 342246[$  285205[S 244462 S  2129.04
£ aa  [Supply Percentage Cost Report 1.4% 1.4% 1.4% 1.4% 1.4% 1.4% 1.4% 1.4%
1% ab  [Annual Supply Costs aa*w $ 4693.39 [ § 244933 [ § 1,701.31 [ § 141868 [ § 1,303.71 ['$ 1,22712 [ § 1,208.04 [ 1,193.73
= ac__[Total Annual Cost E +ZEY W $ 302153458 206698.04 [§ 14487957 [% 12151366 (S 111164488 1042650583 10228061 % 100.792.28
2 ad  [Occupancy Rate Vacancy Days (Policy) 94% 94% 94% 94% 94% 94% 94% 94%
3 ae  [Occupancy Adjustment 1/ad 1.06 1.06 1.06 1.068 1.08 1.06 1.06 1.06
g L€
S af  |Adjusted Total Annual Cost  [ae * ac $ 41718452 | § 219,891.53 | § 154,127.20 | $ 129,269.85 [$ 118260.10 | $ 110,920.26 | $ 108,809.16 | § 107,225.83
= SFY2026 Proposed
= ag Benchmark Rate - Dally Rate af [ 365 $ 1,14297 | § 60244 | § 42227 $ 35416 § 32400 | $ 30389 | § 29811 | 8 29377
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Figure 9: Proposed SFY2026 Rate Models for Residential Habilitation, Group Home Tier 4

Input

Input Description

Source / Formula

Group Home

LVL 4

Size 1

Group Home

LVL 4

Size 2

Group Home

LVL 4

Size 3

Group Home

LVL 4

Size 4

Group Home

LVL 4

Size 5

Group Home

LVL 4

Size 6

Group Home

LVL 4

Size 7

Group Home

LVL 4

Size 8+

a Primary Hours Direct Care Staff Hours 8.760 4.754 3.383 2,903 2,678 2,270 2197 2,062
b Substitute Hours Direct Care Staff Hours 1,369 743 529 454 419 355 343 322
[ Annual Hours ath 10129 5497 3912 3356 3097 2625 25401 2384
= Survey, SFY 2022 Provider
o d Hourly DSP Wage Cost Reports, BLS Inflation and | § 2326 | § 2326 |8 2326 | $ 2326 | $ 2326 2326 | S 2326 2326
= Supplemental Pay
e ERE (% of Wages) Survey, MEPS 36.1% 36.1% 36.1% 36.1% 36.1% 36.1% 36.1% 36.1%]|
f Hourly Compensation d*(1+e) $ 3165 (8 3165 (8 3165 (8 3165 (8 31.65 3165 [ 8 31.65 31.65
q Annual Compensation c*f $ 32057979 [$ 173098133 [$ 12381122 [$ 10622386 % 98.018.54 8307088 [$ 80403.92 75.469.83
h Annual Supervisor Hours Survey (Staff Ratios) 130 130 130 130 130 130 130 130
- Survey, SFY 2022 Provider
g i Hourly Supervisor Wage Cost Reports, BLS Inflation and | § 3204 | S 3204 | S 3204 | § 3204 (S 32.04 3204 |8 32.04 32.04
= Supplemental Pay
5 1 Supervisor ERE Survey, MEPS 32.8% 32.8% 32.8% 32.8% 32.8% 32.8% 32.8% 32.8%]|
s
@ g [Hourly Supervisor IR s 1255 2255 |$ 4255 |$ 4255 s 4255 1255 s 4255 4255
Compensation
| Annual Supervisor Cost h*k $ 553138 S 553138 S 553138 S 553138 /S 5531.38 553138 S 5531.38 5531.38
Annual Service Coordinator
m s 2021 Provider Survey 130.00 130.00 130.00 130.00 130.00 130.00 130.00 130.00
Hourly Service Coordinator Survey, SFY 2022 Provider
n \Wage Cost Reports, BLS Inflation and | $ 2951 | 8§ 2951 | $ 2951 | 8§ 2951 |8 2951 2951 | § 29.51 29.51
g Supplemental Pay
” o Service Coordinator ERE Survey, MEPS 33.5% 33.5% 33.5% 33.5% 33.5% 33.5% 33.5% 33.5%
5 p |Mourly Service Goordinator |y, o s 39415 39415 39415 39415 39.41 39415 39.41 39.41
g Compensation _
ﬁ q ’32“5;‘3' Service Coordinator | . | $ 512304 |§ 512304 (§ 512204 |$ 5123045 512304 5123048 512304 5,123.04
5}
= r Annual RN Nursing Hours 2021 Provider Survey 74.29 74.29 74.29 74.29 74.29 74.29 74.29 74.29
Et Survey, SFY 2022 Provider
@ s Hourly RN Wage Cost Reports, BLS Inflation and | § 41238 41238 41238 4123 |8 4123 4123 |8 4123 4123
Supplemental Pay
t RN ERE Survey, MEPS 30.9% 30.9% 30.9% 30.9% 30.9% 30.9% 30.9% 30.9%]
u Hourly RN Compensation s*(1+1) $ 5396 [ $ 5396 [ $ 5396 [$ 5396 [$ 53.96 53.96 [ $ 53.96 53.96
v__ |Annual RN Cost u*r $ 400811 [§ 400811 [§ 4,008.11 [$ 400811 [§ 4.008.11 4.008.11 [§ 4,008.11 4,008.11
w  [Total Annual Personnel Cost |[v+q+1+g $ 233524233 |§ 18864386 |3 13847376 % 120,886.39 |8 112,681.08 9773341 | $  05,066.45 90,132.36
E x ’;i:';'gﬁ"a”"e Overhead g, ey (Admin/Support) 14.3% 14.3% 143% 14.3% 14.3% 14.3% 14.3% 14.3%
=3 =
£ y ﬁ::l:;:sé’;”‘;‘;’e Overhead W * X § 47920965 |$ 2697607 |$ 19801.75|$ 17,28675|S 16,113.39 1397588 | $  12,504.50 12,888.93
= 2z |Total Annual Vehicle Cost___|Survey (Vehicle) S  427808[S  427808[$  427808[S  4278.08[S 342246 285206 S 244462 2.139.04
£ aa__ |Supply Percentage Cost Report 1.4% 1.4% 1.4% 1.4% 1.4% 1.4% 1.4% 1.4%]|
E ab  |Annual Supply Costs aa*w $ 469339 [ 2641018 193863 [§ 169241 [§ 1.577.54 1.368.27 [ § 1,330.93 1,261.85
< ac__|Total Annual Cost E rzry+w $ 39215345 [$ 222,539.02 [$ 16449221 [$ 144.143.63 [$ 133.794.47 115,929.60 [ S 112,436.50 106,422.18
z ad |Occupancy Rate Vacancy Days (Policy) 94% 94% 94% 94% 94% 94% 94% 94%|
g = ae  |Occupancy Adjustment 1/ad 1.06 1.08 1.06 1.06 1.06 1.06 1.06 1.06f
3 r
c”) af  |Adjusted Total Annual Cost  |ae * ac $ 41718452 | § 23674364 |$ 17499172 | S 15334429 | § 14233454 123329.37 | § 119,613.30 113,215.08
2z SFY2026 Proposed
= ag Benchmark Rate - Daily Rate af / 365 $ 114297 | § 64861 | § 47943 | § 42012 | § 389.96 33789 | § 32771 310.18
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Figure 10: Proposed SFY2026 Rate Model for Residential Habilitation, Group Home Tier 5

Input

Input Description

Source / Formula
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LVLE
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Group Home

LVL 5§

Size 2

4
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Size 3

4

Group Home

LVL §

Size 4

14

Group Home

LVL &

Size 5

L8

Group Home

LVL &

Size 6

L8

Group Home

LVL &

Size 7

1

Group Home

LVL 5

Size 8+

a Primary Hours Direct Care Staff Hours 8,760 5182 3,811 3,259 2,967 2,772 2,735 2,529
b Substitute Hours Direct Care Staff Hours 1,369 810 585 509 464 433 427 395
c Annual Hours a+b 10129 5891 4406 3768 3431 3205 3162 29249
= Survey, SFY 2022 Provider
= d Hourly DSP Wage Cost Reports, BLS Inflation and | $ 2326 |8 2326 | % 2326 | $ 2326 | $ 2326 (% 2326 | % 2326 (% 2328
z Supplemental Pay
e ERE (% of Wages) Survey, MEPS 36.1% 36.1% 36.1% 36.1% 36.1% 36.1% 36.1% 36.1%)|
f Hourly Compensation d*(1+e) $ 31.65[$ 3165 % 3165 % 3165 $ 3165 % 3165[S 3165[$ 31.65
g Annual Compensation c*f $ 320579.79 [$ 189.628.67 [$ 139.458.57 [$ 119.263.32 [$ 108,577.32[$ 10145333 [$ 10009032 [$ 92548.33
h Annual Supervisor Hours Survey (Staff Ratios) 130 130 130 130 130 130 130 130
- Survey, SFY 2022 Provider
s Hourly Supervisor Wage Gost Reports, BLS Inflation and | $ 3204 | 8 3204 |8 3204 |8 3204 |8 3204 | $ 3204 | $ 3204 (% 32.04
z Supplemental Pay.
I i Supervisor ERE Survey, MEPS 32.8% 32.8% 32.8% 32.8% 32.8% 32.8% 32.8% 32.8%)|
5
@ k |Hourly Supenisor i(1+]) ) 42558 42558 42558 42558 4255 | $ 4255 | § 4255 | § 4255
Compensation
| Annual Supervisor Cost h*k $ 5531388 5531388 5531388 5531388 5531388 553138 (8§ 553138 [§ 5531.38
m Q”GE::‘ Service Goordinalor |54551 pravider Survey 130,00 13000 13000 13000 13000 130.00 130.00 130.00
Hourly Service Coordinator Survey, SFY 2022 Provider
n Wa g Cost Reports, BLS Inflation and | $ 2951 | $ 2951 |$ 2951 | $ 2951 | $ 2951 | $ 2951 | $ 2951 |$ 29.51
9 Supplemental Pay
o Service Coordinator ERE Survey, MEPS 33.5% 33.5% 33.5% 33.5% 33.5% 33.5% 33.5% 33.5%)|
@
5 p [Hourly Senvce Coordinator |, .y, o $ 3941 $ 3941 § 3941 § 3941 § 3941 § 3941 § 3941 | $ 39.41
g Compensation
5 a é”m”s‘:a‘ Service Coordinator |, ) $ 512304|S 512304|$ 512304 (S 512304 |$ 512304  512304|$ 512304($ 512304
w
= r Annual RN Nursing Hours 2021 Provider Survey 74.29 74.29 74.29 74.29 74.29 74.29 74.29 74.29
o Survey, SFY 2022 Provider
= s |Hourly RN Wage Gost Reports, BLS Inflation and | $ 41238 4123 |$ 4123 |8 41238 4123 % 4123 § 41238 4123
Supplemental Pay
t RN ERE Survey, MEPS 30.9% 30.9% 30.9% 30.9% 30.9% 30.9% 30.9% 30.9%)|
u Hourly RN Compensation s*(1+1) $ 53.96 [ 5396 [ $ 5396 [ $ 5396 [ $ 5396 (S 5396 [ $ 5396 [$ 53.96
v Annual RN Cost u*r $ 4,008.11 ['$ 4,008.11 ['$ 4,008.11 ['$ 4,008.11[$ 4,008.11[$ 4,008.11[$ 4,008.11[$ 4,008.11
w  |Total Annual Personnel Gost |v+q+1+g $ 33524233 |$ 20429121 |$ 15412110 |$ 13392585 |% 12323086 |$ 11611586 |$ 11475285($ 107,210.87
£ X ’;‘i:;‘g‘;tra“"e Overhead \g ey (Admin/Support) 14.3% 14.3% 14.3% 14.3% 14.3% 14.3% 14.3% 14.3%
o
2 y ﬁmgfgg’e Overhead . .y S 4793965|5 2021364 |$ 2203932 (S 1915140 |$ 1762330 S 1650457 | 1640966 |S 1533115
= z |Total Annual Vehicle Cost _ |Survey (Vehicle) S  427808|S 4278085  427808[$ 427808 S  342246|%  285205|§ 244462 [$ 213904
= aa__|Supply Percentage Cost Report 4% 14% 14% 14% 14% 14% 14% 1.4%
% ab  [Annual Supply Costs aa*w $ 469339 | § 2.860.08 | $ 215770 | $ 187496 | $ 172536 | % 162562 | § 160654 [ $ 1,500.95
< ac__[Total Annual Cost E TZry+w $ 39215345 |8 24064300 |% 18259619 |$ 15923028 | $ 14601098 |§ 13719810 |% 13521366 |§ 12618201
2 ad  [Occupancy Rate Vacancy Days (Policy) 94% 94% 94% 94% 94% 94% 94% 94%)
§ = ae  [Occupancy Adjustment 1/ad 1.06 1.06 1.06 1.06 1.06 1.06 1.06 1.06]
g af  |Adjusted Total Annual Cost  |ae * ac $ 417,184.52 | $ 266,003.19 | $ 19425127 |$ 169,393.92 | $ 15533082 |$ 14599543 | § 14384432 |$ 134,236.18
2 SFY2026 Proposed
& ag Benchmark Rate - Dally Rate af / 365 $ 114297 | 8 70138 |8 53220 |8 464.09 | $ 42556 | $ 39988 | § 39400 (§ 367.77
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Figure 11: Proposed SFY2026 Rate Model for Residential Habilitation, Group Home Tier 6

Input

Input Description

Source / Formula
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LVL 6
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Group Home

LVL 6

Size 2

Group Home

LVL 6

Size 3

Group Home

LVL 6

Size 4

Group Home

LVL 6

Size 5

Group Home

LVL 6

Size 6

Group Home

LVL 6

Size 7

Group Home
Size 8+

LVL 6

a Primary Hours Direct Care Staff Hours 8,760 5,182 3,989 3,859 3,567 3514 3.335 3.307
b Substitute Hours Direct Care Staff Hours 1,369 810 623 603 557 549 521 517
c Annual Hours a+h 10129 5891 4612 4461 4124 4064 3856 3823
5 Survey, SFY 2022 Provider
z d Hourly DSP Wage Cost Reports, BLS Inflation and | $ 2326 |8 2326 |8 2326 2326 |8 2326 |8 2326 2326 |8 2326
= Supplemental Pay.
e ERE (% of Wages) Survey, MEPS 36.1% 36.1% 36.1% 36.1% 36.1% 36.1% 36.1% 36.1%)|
f Hourly Gompensation d*(1+e) $ 3165 % 31.65[$ 31.65 3165 S 31658 31.65 3165[8 31.65
g Annual Compensation c*f $ 320.579.79 [$ 189.628.67 [ $ 145978.30 141.207.77 [$  130521.77 [$ 128.613.56 122,034.77 [$ 121,012.51
h Annual Supervisor Hours Survey (Staff Ratios) 130 130 130 130 130 130 130 130
- Survey, SFY 2022 Provider
k=) i Hourly Supervisor Wage Cost Reports, BLS Inflation and | $ 3204 | $ 3204 | $ 32.04 3204 | $ 3204 | $ 32.04 3204 | $ 32.04
@
= Supplemental Pay
5 i Supenvisor ERE Survey, MEPS 32.8% 32.8% 32.8% 32.8% 32.8% 32.8% 32.8% 32.8%)|
S
@ | |Hourly Supervisor i1+ $ 42555 42555 4255 42555 42555 4255 4255 § 4255
Compensation
| Annual Supervisor Cost h*k $ 553138 8 553138 8 5531.38 553138 ['§ 553138 [§ 5531.38 553138 /8 5531.38
m a!g‘f' Service Coordinalor 15451 proyider Survey 13000 130,00 130,00 130,00 130,00 130,00 130.00 130,00
Hourly Service Coordinator Survey, SFY 2022 Provider
" Wage Cost Reports, BLS Inflation and | $ 2951 | $ 2951 | $ 29.51 2951 | $ 2951 | $ 29.51 2951 ($ 29.51
9 Supplemental Pay.
” o Service Coordinator ERE Survey, MEPS 33.5% 33.5% 33.5% 33.5% 33.5% 33.5% 33.5% 33.5%)|
3 p  [|Hourly Service Coordinator |, 1y , ) $ 39418 39418 39.41 39415 39415 39.41 39415 39.41
g Cumpensat\_cn _
= q éf]:‘:a' Senvice Coordinator | . | $  512304|$ 512304 |$ 512304 512304 |$ 512304 |% 512304 512304 |$  5123.04
w
= r Annual RN Nursing Hours 2021 Provider Survey 7429 74.29 74.29 74.29 74.29 74.29 74.29 74.29
% Survey, SFY 2022 Provider
a3 s Hourly RN Wage Cost Reports, BLS Inflation and | $ 41238 41238 4123 412318 412318 41.23 41238 41.23
Supplemental Pay
t RN ERE Survey, MEPS 30.9% 30.9% 30.9% 30.9% 30.9% 30.9% 30.9% 30.9%)
u__ [Hourly RN Gompensation s*(1+h) $ 53.96 [ $ 53.96 [ $ 53.96 53.96 [ $ 53.96 [ $ 53.96 5396 [ $ 53.96
v Annual RN Cost u*r $ 4008118 4008118 4,008.11 4.008.11 [§ 400811 [§ 4.008.11 400811 [§ 4,008.11
w  [Total Annual Personnel Cost [v+q+l+g $ 33524233 |$ 20429121 |3 160,640.83 155,870.30 | $ 14518431 | 8 143.276.00 136,697.30 | § 13567504
E x  |Administrative Overnead g o (admin/Support) 14.3% 14.3% 14.3% 14.3% 14.3% 14.3% 14.3% 14.3%
E Percent
g y ﬁ:m:sér:;‘z’e Overhead w = x $ 4793965 |$ 2921364 |$ 2297164 2228945 | $ 2076136 |$ 2048848 19547.71 | $ 1940153
E z |Total Annual Vehicle Cost __|Survey (Vehicle) $  427808[S  427808[S 427808 427808 [$ 342246 S 285205 244462 [$  2.139.04
c aa__ |Supply Percentage Cost Report 1.4% 1.4% 1.4% 1.4% 1.4% 1.4% 1.4% 1.4%
E ab  |Annual Supply Costs aa*w $ 469339 ['$ 2,860.08 ['$ 2.248.97 218218 [ § 203258 [ § 2,005.87 1,913.76 [ § 1,899.45
= ac__|Total Annual Cost E tzty+tw $ 39215345 [$ 240.643.00 [$ 190,139.52 184,620.01 [$ 171,400.70 [$ 168.622.49 160,603.39 [§ 159,115.06
g ad  |Occupancy Rate Vacancy Days (Policy) 94% 94% 94% 94% 94% 94% 94% 94%
g = ae  |Occupancy Adjustment 1/ad 1.06 1.06 1.06 1.06 1.06 1.06 1.068 1.06)
g af  |Adjusted Total Annual Cost  |ae " ac $ 417,184.52 | $ 256,003.19 | $ 202,276.08 196,404.27 | $ 182,341.17 | § 179,385.63 170,854.67 | $ 169,271.35
o SFY2026 Proposed
=2 ag Benchmark Rate - Daily Rate af [ 365 $ 1,142.97 | $ 701.38 | § 554.18 538.09 | § 499.56 | § 491.47 468.09 | § 463.76
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Figure 12: Proposed SFY2026 Rate Models for Residential Habilitation, Supervised Living
Tier 1

Tier LVL 1 LVL 1 LVL 1 LVL 1 LVL 1 LVL1 LVL1 LVL1
Supervised Supervised Supervised Supervised Supervised Supervised Supervised Supervised
Input Description Sources / Formula Living Home Living Home LivingHome LivingHome LivingHome LivingHome Living Home Living Home
Size 1 Size 2 Size 3 Size 4 Size 5 Size 6 Size 7 Size 8+
a Primary Hours Direct Care Staff Hours 1,004 1,004 1,004 1,004 737 737 737 737
b Substitute Hours Direct Care Staff Hours 196 196 196 196 146 141 137 135
[4 Annual Hours a+b $ 1,199.59 ['$ 1,199.59 ['$ 1,199.59 ['$ 1,19959 % 882803 87760 [$ 87389 [ 5 871.10
= Survey, SFY 2022 Provider Cost r
g d Hourly DSP Wage Reports, BLS Inflation and $ 2326 | $ 2326 | $ 2326 | $ 2326 | % 2326 | % 2326 | § 2326 | § 2326
= Supplemental Pay
e ERE (% of Wages) Survey, MEPS 36.09% 36.09% 36.09% 36.09% 36.09% 36.09% 36.09%| 36.09%
f Hourly Compensation d*(1+e) $ 3165[$ 3165 (% 3165 (% 3165[% 3165[% 3165[8% 31658 31.65
g Annual Compensation f*ec § 3796747[S 3796747 [S 3796747 S 3796747 [S 279410018 2777642[$ 2765886 [ 5 27.5/069
h Annual Supervisor Hours Survey (Staff Ratios) 130 130 130 130 130 130 130 130
= Survey, SFY 2022 Provider Cost r
o Hourly Supervisor Wage Reports, BLS Inflation and $ 3204 | $ 3204 | $ 3204 | $ 3204 (% 3204 | % 3204 | $ 3204 | $ 3204
g tal Pay
;’% ] Supervisor ERE Survey, MEPS 32.80% 32.80% 32.80% 32.80% 32.80% 32.80% 32.80%| 32.80%
k Hourly Supervisor Compensation i"(1+]) $ 4255 % 4255 [ % 4255 [ $ 4255 (% 4255 % 42558 42555 4255
| Annual Supervisor Cost k*h $ 553138 [% 5531.38 ['$ 553138 [$ 553138 [% 553138 1% 553138 % 553138 [ § 5531.38
m Annual Service Coordinator Hours 2021 Provider Survey 130.00 130.00 130.00 130.00 130.00 130.00 130.00 130.00
Survey, SFY 2022 Provider Cost r
n Hourly Service Coordinator Wage Reports, BLS Inflation and $ 2951 | $ 2951 |$ 2951 ($ 2951 | $ 2951 | $ 2951 | $ 2951 | $ 29.51
tal Pay
@ o Service Coordinator ERE Survey, MEPS 33.55% 33.55% 33.55% 33.55% 33.55% 33.55% 33.55%] 33.55%
8 4
§ p  |Hourly Service Coordinator Compensation  [n* (1 +o0) $ 3941 | $ 3941 | $ 3941 |8 3941 (8 3941 §$ 3941 | 8 3941 | 8 3941
E q Annual Service Coordinator Cost p*m $ 512304 ['$ 5123.04 [$ 512304 [$ 512304 [$ 512304 % 512304 % 512304 [$ 512304
2 r Annual RN Nursing Hours 2021 Provider Survey 74.29 74.29 74.29 74.29 74.29 74.29 74.29 74.29
3z Survey, SFY 2022 Provider Cost r
;’% s Hourly RN Wage Reports, BLS Inflation and $ 4123 |% 4123 |$ 4123 |$ 4123 (% 4123 | % 4123 % 4123 § 4123
Supplemental Pay
t RN ERE Survey, MEPS 30.86% 30.86% 30.86% 30.86% 30.86% 30.86% 3086%| 30.86%
u Hourly RN Compensation s*(1+f) $ 5396 [ $ 5396 [$ 5396 [$ 5396 % 5396 % 5396 [ § 5396 [ § 53.96
v Annual RN Cost u*r $ 400811 [$ 400811 [$ 400811 [$ 400811 [$ 400811 [$ 400811 [ 400811 % 4,008.11
w___|Total Annual Personnel Cost v+qtl+g $ 5263000 [$ 5263000 [S 5263000 S 5263000 S 42603545 4243895[$ 4232140 [§ 4223323
X Administrative Overhead Percent Survey (Admin/Support) 14.30% 14.30% 14.30% 14.30% 14.30% 14.30% 14.30%] 14.30%
Be Y Administrative Overhead Annual Costs w*rx $ 752609 ['$ 7,526.09 [$ 7,526.09 [$ 7526.09 [$ 6,09231[$ 6,068.77 ['$ 605196 [ 6,039.35
zE 7 |Total Annual Vehicle Cost Survey (Vehicle) § 427808 [$ 427808 |$ 427808 |$ 427808 [$ 342246 [$  285205[% 244462 [$ 213904
E = aa__ |Supply Percentage Cost Report 1.4% 1.4% 1.4% 14% 14% 1.4% 14%[ 1.4%
< ab | Total Annual Supply Costs aa*w $ 73682 [$ 736.82 [$ 73682 [ $ 736382 3% 596.45 [ $ 594.15 [ $ 59250 [ 591.27
ac__|Total Annual Cost ab+z+x+w $ 6517099[$ 6517099 S 6517099 s 65170995 5271475/ 5195392 5141047 [$ 5100288
'Z’ ad | Occupancy Rate Vacancy Days (Policy) 94% 94% 94% 94% 94% 94% 4% 94%
§ ae Occupancy Adjustment 1/ad 1.06 1.06 1.06 1.06 1.06 1.06 1.08] 1.06
3 r
o af  |Adjusted Total Annual Cost ae”ac $ 6933084 |$ 6933084 |$ 6933084 |$ 6933084|% 5607953 |$% 5527013 |6 5469199 (% 5425838
)
| g ( ag ‘g;vezozs Proposed Benchmark Rale - Daily |, 355 {5; 189.95 (:s 189.95 (ss 18995 (ss 189.95 {ﬂi 15364 h 15143 (xs 14984 (&; 14865 |
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Figure 13: Proposed SFY2026 Rate Models for Residential Habilitation, Supervised Living
Tier 2

Tier LVL 2 LVL 2 LVL 2 LVL 2 LVL 2 LVL 2 LVL 2 LVL 2
Supervised Supervised Supervised Supervised Supervised Supervised Supervised Supervised
Input Description Sources / Formula Living Home LivingHome LivingHome LivingHome LivingHome LivingHome LivingHome Living Home
Size 6 Size 7 Size 8+
a Primary Hours Direct Care Staff Hours 1,071 1,071 1,071 1,071 1,071 964 964 893
b Substitute Hours Direct Care Staff Hours 206 206 206 206 199 177 173 159
c Annual Hours a+b $ 127710 % 127710 % 127710 ['$ 127710 [$ 1,269.30 [ $ 1,140.51 ['$ 113679 [ $ 1,051.61
o Survey, SFY 2022 Provider Cost
g d Hourly DSP Wage Reports, BLS Inflation and $ 2326 | % 2326 | % 2326 | $ 2326 | $ 2326 | $ 2326 | $ 2326 | § 2326
S Supplemental Pay
e ERE (% of Wages) Survey, MEPS 36.09% 36.09% 36.09% 36.09% 36.09% 36.09% 36.09% 36.09%
f Hourly Compensation d*(1+e) $ 3165 (% 3165 [$ 3165 [$ 3165 [$ 31.65 [$ 3165 [$ 3165 [$ 31.65
g Annual Compensation frc $ 404208993 4042089 [% 4042089 [$ 4042089 [$ 4017401 [$ 3609759 % 3598003 [% 3328397
h Annual Supervisor Hours Survey (Staff Ratios) 130 130 130 130 130 130 130 130
= Survey, SFY 2022 Provider Cost
° Hourly Supervisor Wage Reports, BLS Inflation and $ 3204 (9 3204 ($ 3204 | $ 3204 | $ 3204 | $ 3204 | $ 3204 |8 32.04
g Supplemental Pay
s j  |Supenvisor ERE Survey, MEPS 32.80% 32.80% 32.80% 32.80% 32.80% 32.80% 32.80% 32.80%
k Hourly Supervisor Compensation iT(1+)) $ 42553 4255(% 4255[% 4255 (% 4255 (% 42558 4255 (8% 42.55
| Annual Supervisor Cost k*h $ 553138 [9% 553138 [9% 553138 [$ 553138 [$ 553138 [$ 553138 [$ 553138 % 5,531.38
m__ |Annual Service Coordinator Hours 2021 Provider Survey 130.00 130.00 130.00 130.00 130.00 130.00 130.00 130.00
Survey, SFY 2022 Provider Cost
n Hourly Service Coordinator Wage Reports, BLS Inflation and $ 2951 |3 2951 % 2951 (% 2951 | $ 2851 | $ 2951 | $ 2951 | § 29.51
Supplemental Pay
@ o Service Coordinator ERE Survey, MEPS 3355% 33.55% 33.55% 33.55% 33.55% 33.55% 33.55% 33.55%
o
§ p Hourly Service Coordinator Compensation  [n* (1 + o) $ 3941 (9% 3941 $ 3941 ($ 3941 | $ 3941 % 3941 § 3941 | § 3941
E q Annual Service Coordinator Cost p*m $ 5123049 512304 [$ 512304 [$ 5123.04 ['$ 5123.04 ['$ 512304 ['$ 512304 ['$ 5123.04
g r Annual RN Nursing Hours 2021 Provider Survey 7429 74.29 7429 74.29 7429 7429 7429 7429
2 Survey, SFY 2022 Provider Cost
t% s Hourly RN Wage Reports, BLS Inflation and $ 4123 (8 41238 4123 (% 4123 |$ 4123 | $ 4123 | $ 41238 4123
Supplemental Pay
t RN ERE Survey, MEPS 30.86% 30.86% 30.86% 30.86% 30.86% 30.86% 30.86% 30.86%
u Hourly RN Compensation S*(1+f) $ 5396 % 5396 % 5396 [$ 5396 [$ 539 [$ 5396 [§ 5396 [ § 53.96
v Annual RN Cost u*r $ 4,008.11[% 4,00811[9% 4,008.11[% 400811 % 4,00811 % 4,00811[$ 4008118 4,008 11
w___|Total Annual Personnel Cost v+g+i+g $ 55083429 5508342[F% 5508342 (% 5508342 % 5483655[$ 50760136 5064257 4794651
X Administrative Overhead Percent Survey (Admin/Support) 14.30% 14.30% 14.30% 14.30% 14.30% 14.30% 14.30% 14.30%,
e y Administrative Overhead Annual Costs WX $ 787693 [$ 787693 [§ 787693 [$ 787693 ['$ 784163 [$ 725870 ['$ 724189 ['$ 6.856.35
e g z Total Annual Vehicle Cost Survey (Vehicle) $ 427808 9 427808 [$ 427808 [$ 4278.08 [$ 342246 [$ 2,852.05 % 244462 % 2139.04
Eg aa  |Supply Percentage Cost Report 1.4% 1.4% 1.4% 1.4% 1.4% 1.4% 1.4% 1.4%)|
Es ab | Total Annual Supply Costs aa*w $ 77117 [$ 77117 [$ 77117 [$ WARYAE) 76771 [$ 71064 [ $ 709.00 [$ 671.25
ac__|Total Annual Cost ab+z+x+w $ 68009599 6800959[% 6800959 (9% 6800959 $ 6686834[$ 6158152 (% 61038076 5761315
E ad  |Occupancy Rate 'Vacancy Days (Policy) 94% 94% 94% 94% 94% 94% 94% 94%)|
§ ae QOccupancy Adjustment 1/ad 1.06 1.06 1.06 1.06 1.06 1.06 1.06 1.06
g af  |Adjusted Total Annual Cost ae”ac $ 7235063 |% 7235063 |% 7235063 |% 7235063 |$ 7113654 |$ 65512255 6493411 |% 6129058
| ﬁ ( ag g;vezoze Proposed Benchmark Rate - Daily |, 555 {zs 198.22 {ﬂi 198.22 {ﬂi 198.22 (ss 198.22 (:s 19489 (:s 179.49 (&; 177.90 (xs 167.92 |
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Figure 14: Proposed SFY2026 Rate Models for Residential Habilitation, Supervised Living
Tier 3

Tier LVL 3 LVL3 LVL 3 LVL 3 LVL 3 LVL 3 LVL 3 LVL 3
Supervised Supervised Supervised Supervised Supervised
Input Description Sources | Formula i Living Home Living Home Living Home LivingHome LivingHome Living Home
Size 4 Size 5 Size 6 Size 7 Size 8+
a Primary Hours Direct Care Staff Hours 1,160 1,160 1,160 1,160 1,160 1,160 1,160 1,160
b Substitute Hours Direct Care Staff Hours 220 220 220 220 212 207 204 201
c Annual Hours a+b $ 1,380.46 [ $ 1,380.46 [ $ 1,380.46 ['$ 1,380.46 [$ 1,37266 [ $ 1,36746 [ $ 136374 ['$ 1,360.96
z Survey, SFY 2022 Provider Cost
g d Hourly DSP Wage Reports, BLS Inflation and $ 2326 | § 2326 | $ 2326 | $ 2326 | $ 2326 | § 2326 | % 2326 | $ 23.26
= Supplemental Pay
e ERE (% of Wages) Survey, MEPS 36.09% 36.09% 36.09% 36.09% 36.09% 36.09% 36.09% 36.09%
il Hourly Compensation d*(1+e) $ 3165[$ 3165 [$ 3165 [$ 31.65 [ $ 3165 [$ 3165 [$ 3165 [$ 31.65
g Annual Compensation frc $ 4369211[% 4369211[% 43692113 4369211 [$ 4344523[% 4328065[9% 43163.09[$ 4307492
h Annual Supervisor Hours Survey (Staff Ratios) 130 130 130 130 130 130 130 130
= Survey, SFY 2022 Provider Cost
2 Hourly Supervisor Wage Reports, BLS Inflation and $ 3204 | $ 3204 | % 3204 | $ 3204 | $ 3204 |8 3204 |9 3204 | $ 32.04
E Supplemental Pay
3 i |Supenisor ERE Survey, MEPS 32.80% 32.80% 32.80% 32.80% 32.80% 32.80% 32.80% 32.80%
k Hourly Supervisor Compensation i"(1+]) $ 4255 [ § 4255 (% 4255 [ % 4255 [ $ 42558 4255 (3% 4255 [ $ 4255
| Annual Supenvisor Cost k*h $ 553138 % 553138 1% 553138 [$ 553138 ['$ 553138 ['$ 553138 [9% 553138 [$ 5,531.38
m Annual Service Coordinator Hours 2021 Provider Survey 130.00 130.00 130.00 130.00 130.00 130.00 130.00 130.00
Survey, SFY 2022 Provider Cost
n Hourly Service Coordinator Wage Reports, BLS Inflation and $ 2951 | § 2951 | § 2951 |$ 2951 | § 2951 | § 2951 (% 2951 | $ 2951
Supplemental Pay
2 o Service Coordinator ERE Survey, MEPS 33.55% 33.55% 33.55% 33.55% 33.55% 33.55% 33.55% 33.55%
g p Hourly Service Coordinator Compensation  |n* (1 +a) $ 39418 3941 | § 3941 (% 3941 (% 3941 | § 3941 |3 3941 | $ 3941
E q Annual Service Coordinator Cost p*m $ 5123.04 ['§ 5123.04 [§ 5123.04 [$ 512304 [$ 5123.04 ['§ 5123.04 [$ 512304 [$ 5123.04
2 r Annual RN Nursing Hours 2021 Provider Survey 7429 74.29 7429 7429 7429 7429 7429 7429
2 Survey, SFY 2022 Provider Cost
(% S Hourly RN Wage Reports, BLS Inflation and $ 4123 | $ 4123 | $ 4123 |$ 4123 [ $ 4123 | $ 4123 |$ 4123 | $ 41.23
Supplemental Pay
t RN ERE Survey, MEPS 30.86% 30.86% 30.86% 30.86% 30.86% 30.86% 30.86% 30.86%
u Hourly RN Compensation sT(1+1f) 53.96 53.96 53.96 53.96 53.96 53.96 53.96 53.96
v Annual RN Cost u*r 4,008.11 4,008.11 4,008.11 4,008.11 4,008.11 4,008.11 4,008.11 4,008.11
w___|Total Annual Personnel Cost v+g+l+g 58,354.64 58,354.64 58,354.64 58,354.64 58,107.77 57.943.19 57,825.63 57,737.46
X Administrative Overhead Percent Survey (Admin/Support) 14.30% 14.30% 14.30% 14.30% 14.30% 14.30% 14.30% 14.30%
g £ ¥ Administrative Overhead Annual Costs WX $ 8344718 834471 (% 834471 % 8,344.71[$ 830941 % 8.285.88 | $ 8,269.06 [$ 8,256.46
e z _|Total Annual Vehicle Cost Survey (Vehicle) S 4278085  427808[$ 427808 [S 427808 [S 342246  285205[$ 244462 [$ 213904
£ E aa _ |Supply Percentage Cost Report 1.4% 1.4% 1.4% 1.4% 1.4% 1.4% 1.4% 1.4%
< ab | Total Annual Supply Costs aa*w $ 81696 [ § 81696 [ $ 81696 [ $ 816.96 [ $ 81351 [$ 81120 (% 809.56 [ $ 808.32
ac__|Total Annual Cost ab+z+x+w $ 7179440[% 7179440[9% 7179440/9$ 7179440[$ 7065315[% 69892329 6934887 % 6894128
§ ad  |Occupancy Rate 'Vacancy Days (Palicy) 94% 94% 94% 94% 94% 94% 94% 94%
§ ae Occupancy Adjustment 1/ad 1.06 1.06 1.06 1.06 1.06 1.06 1.06 1.06
g af  |Adjusted Total Annual Cost ae”"ac $ 7637702 |$ 7637702|$ 7637702 |$ 7637702 |$ 7516292|% 7435353 |% 7377539 |S$ 7334178
| o ( ag |oF 12026 Proposed Benchmark Rate-Daily |5 5g6 {:s 20025 (5 20025 (5 20925 (5 20025 (5 20593 ‘ s 20371 | s 20212 ‘ $ 200,94|
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Figure 15: Proposed SFY2026 Rate Models for Residential Habilitation, Supervised Living
Tier 4

Tier LVL 4 LVL 4 LVL 4 LVL 4 LVL 4 LVL 4 LVL 4 LVL 4
Supervised Supervised Supervised Supervised Supervised Supervised Supervised Supervised
Input Description Sources / Formula LivingHome LivingHome LivingHome LivingHome LivingHome LivingHome Living Home Living Home
Size 1 Size 2 Size 3 Size 4 Size 5 Size 6 Size 7 Size 8+
a Primary Hours Direct Care Staff Hours 1.651 1,651 1,651 1,651 1,651 1,317 1,285 1,178
b Substitute Hours Direct Care Staff Hours 297 297 297 297 289 232 223 204
[4 Annual Hours a+hb $ 194819 [$ 194819 [§ 194819 ['§ 194819 ['$ 194039 ['$ 154833 [ § 1,508.44 [ § 1.382.06
= Survey, SFY 2022 Provider Cost
? d Hourly DSP Wage Reports, BLS Inflation and $ 2326 | $ 2326 | § 2326 | 2326 | % 2326 | $ 2326 | $ 2326 | § 2326
= Supplemental Pay
e ERE (% of Wages) Survey, MEPS 36.09% 36.09% 36.09% 36.09% 36.09% 36.09% 36.09% 36.09%)|
f Hourly Compensation d*(1+e) $ 3165 [$ 3165 [$ 3165[8 3165[% 3165 [$ 3165 [$ 3165 [$ 3165
g Annual Compensation 7 c $ 6166111[% 61661.11[% 61661118 61661.11[$ 61414243 4900529 [$ 4774280[¢% 43742.80
h Annual Supervisor Hours Survey (Staff Ratios) 130 130 130 130 130 130 130 130
= Survey, SFY 2022 Provider Cost
= Hourly Supervisor Wage Reports, BLS Inflation and $ 3204 | $ 3204 | § 3204 | $ 3204 (% 3204 (% 3204 | $ 3204 | § 3204
E Supplemental Pay
’% ] Supervisor ERE Survey, MEPS 32.80% 32.80% 32.80% 32.80% 32.80% 32.80% 32.80% 32.80%
k Hourly Supervisor Compensation i"(1+]) $ 4255 [$ 4255 [ § 42558 4255 (% 4255 [$ 4255 [$ 4255 [ § 42,55
| Annual Supemvisor Cost k*h $ 553138 ['$ 553138 ['$ 553138 % 553138 [9% 553138 [$ 553138 ['$ 553138 ['$ 5,531.38
m__ |Annual Service Coordinator Hours 2021 Provider Surve: 130.00 130.00 130.00 130.00 130.00 130.00 130.00 130.00
Survey, SFY 2022 Provider Cost
n Hourly Service Coordinator Wage Reports, BLS Inflation and $ 2951 | $ 2951 | $ 2951 | § 2951 | % 2951 (% 2951 | $ 2951 | $ 2951
Supplemental Pay
@ [4 Service Coordinator ERE Survey, MEPS 33.55% 33.55% 33.55% 33.55% 33.55% 33.55% 33.55% 33.55%
§ p Hourly Service Coordinator Compensation  |n* (1 +q) $ 3941 | $ 3941 | § 3041 | § 3041 (3% 3941 (% 3941 | $ 3041 | § 3041
E q Annual Service Coordinator Cost p*m $ 5123.04 [$ 512304 [$ 512304 % 5123049 512304 [$ 5123.04 [$ 512304 [$ 5,123.04
@ r Annual RN Nursing Hours 2021 Provider Survey 74.29 74.29 74.29 74.29 74.29 74.29 7429 7429
2 Survey, SFY 2022 Provider Cost
’% S Hourly RN Wage Reports, BLS Inflation and $ 4123 | $ 4123 | $ 4123 | $ 4123 |$ 4123 |$ 4123 | $ 4123 | $ 41.23
Supplemental Pay
t RN ERE Survey, MEPS 30.86% 30.86% 30.86% 30.86% 30.86% 30.86% 30.86% 30.86%
u Hourly RN Compensation sT(1+1f) 53.96 53.96 53.96 53.96 53.96 53.96 53.96 53.96
v Annual RN Cost u*r 4,008.11 4,008.11 4,008.11 4,008.11 4,008.11 4,008.11 4,008.11 4,008.11
w___|Total Annual Personnel Cost v+g+l+g 76,323.65 76,323.65 76,323.65 76,323.65 76,076.77 63,667.82 62,405.34 58,405.33
X Administrative Overhead Percent Survey (Admin/Support) 14.30% 14.30% 14.30% 14.30% 14.30% 14.30% 14.30% 14.30%
2 £ ¥ Administrative Overhead Annual Costs WX $ 1091428 % 1091428[$ 1091428[% 1091428[3 1087898 [$ 9,104.50 ['$ 892396 [$ 8,351.96
ﬁ g z Total Annual Vehicle Cost Survey (Vehicle) $ 427808 ['$ 4,278.08 ['$ 4,278.08 [ $ 427808 [$ 342246 [$ 285205 [$ 244462 [ $ 2,139.04
EQ aa _|Supply Percentage Cost Report 14% 14% 1.4% 14% 14% 1.4% 1.4% 1.4%)|
<o ab | Total Annual Supply Costs aa*w $ 1,068.53 [$ 1,068.53 [$ 1,068.53 [ 1,068.53 [ $ 1,065.07 ['$ 891.35 [$ 87367 [$ 817.67
ac__|Total Annual Cost ab+z+x+w $ 9258454 (% 9258454[¢% 9258454[% 9258454[8 09144329[% 7651572 [$ 7464759[$ 6971401
§ ad  |Occupancy Rate 'Vacancy Days (Policy) 94% 94% 94% 94% 94% 94% 94% 94%)|
§ ae Qccupancy Adjustment 1/ad 1.06 1.06 1.06 1.06 1.06 1.06 1.06 1.06
g af  |Adjusted Total Annual Cost ae”ac $ 9849419 |$ 9849419 |6 9849419 |$ 9849419($ 9728009 |$ 8139971 |$ 7941233 |$ 74,163.84
| ﬁ ( ag g;\fezoze Proposed Benchmark Rate-Daily |, 355 [ss 26985 (:s 26085 (&; 26985 (xs 26985 {ﬂi 266 52 (ss 22301 (:s 24757 (&; 20319 |
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Figure 16: Proposed SFY2026 Rate Models for Residential Habilitation, Supervised Living
Tier 5

Tier LVL 5 LVL 5 LVL 5 LVL 6 LVL 6 LVL 5 LVL 5 LVL 5
Supervised Supervised Supervised Supervised Supervised Supervised Supervised Supervised
Input Description Sources | Formula LivingHome LivingHome LivingHome LivingHome LivingHome LivingHome Living Home Living Home
Size 1 Size 2 Size 3 Size 4 Size 5 Size 6 Size 7 Size 8+
a Primary Hours Direct Care Staff Hours 2,008 2,008 2,008 2,008 1,794 1,651 1,651 1473
b Substitute Hours Direct Care Staff Hours 353 353 353 353 311 284 280 250
[4 Annual Hours a+h $ 236017 ['$ 236017 ['§ 236017 [$ 236017 ['$ 210518 ['$ 1.935.19 ['§ 193148 [§ 172270
o Survey, SFY 2022 Provider Cost
g d Hourly DSP Wage Reports, BLS Inflation and $ 2326 | % 2326 | $§ 2326 | $ 2326 | $ 2326 | % 2326 | % 2326 | § 2326
= Supplemental Pay
e ERE (% of Wages) Survey, MEPS 36.09% 36.09% 36.09% 36.09% 36.09% 36.09% 36.09% 36.09%
f Hourly Compensation d*(1+e) $ 3165[% 3165 [§ 3165 [$ 3165 (% 3165[% 3165[8 3165 [§ 3165
g Annual Compensation f*c $ 7470057 [$ 7470057 [$ 7470057 [$ 7470057 [$ 6863002 [9% 6124966 [% 6113210 [$ 54,524.20
h Annual Supervisor Hours Survey (Staff Ratios) 130 130 130 130 130 130 130 130
c Survey, SFY 2022 Provider Cost
g Hourly Supervisor Wage Reports, BLS Inflation and $ 3204 9% 3204 | § 3204 | $ 3204 |$ 3204 9% 3204 |$ 3204 | § 32.04
é Supplemental Pay
E j  |Supenvisor ERE Survey, MEPS 32.80% 32.80% 32.80% 32.80% 32.80% 32.80% 32.80% 32.80%
k Hourly Supervisor C n i"(1+)) $ 4255 (% 4255 § 4255 [ § 4255 [ $ 4255 (% 42558 4255 [ § 42.55
| Annual Supenvisor Cost k*h $ 553138 9% 553138 [$ 553138 ['$ 553138 [$ 553138 [$ 553138 [$ 553138 ['$ 553138
m__|Annual Service Coordinator Hours 2021 Provider Survey 130.00 130.00 130.00 130.00 130.00 130.00 130.00 130.00
Survey, SFY 2022 Provider Cost
n Hourly Service Coordinator Wage Reports, BLS Inflation and $ 2951 % 2951 | § 2951 | $ 2951 ($ 2951 (% 2951 | $ 2951 | § 2951
Supplemental Pay
@ [ Service Coordinator ERE Survey, MEPS 33.55% 33.55% 33.55% 33.55% 33.95% 33.55% 33.55% 33.55%
o
§ p Hourly Service Coordinator Compensation  |n* (1 +0) $ 3941 % 3941 | § 3941 $ 3941 % 3941 | % 39418 3941 | § 39.41
E q Annual Service Coordinator Cost p*m 3 512304 % 512304 ['% 512304 [$ 5123.04 [$ 512304 [9% 512304 % 512304 ['$ 512304
]
= r Annual RN Nursing Hours 2021 Provider Survey 7429 7429 7429 74.29 74.29 7429 7429 7429
g Survey, SFY 2022 Provider Cost
% s Hourly RN Wage Reports, BLS Inflation and $ 4123 |§$ 4123 | § 4123 $ 4123 (% 4123 % 41238 4123 | § 4123
Supplemental Pay
t RN ERE Survey, MEPS 30.86% 30.86% 30.86% 30.86% 30.86% 30.86% 30.86% 30.86%
u Hourly RN Compensation S*(1+1) 53.96 53.96 53.96 53.96 53.96 5396 53.96 53.96
v Annual RN Cost u*r 400811 4,008.11 4,00811 4,008.11 400811 4,008.11 400811 4,008 11
w___|Total Annual Personnel Cost v+g+l+g 8936310 89,363.10 89,363.10 89,363.10 81,292 56 7591219 75,794.63 69,186.74
X Administrative Overhead Percent Survey (Admin/Support) 14.30% 14.30% 14.30% 14.30% 14.30% 14.30% 14.30% 14.30%
Be Y Administrative Overhead Annual Costs WX $ 1277892[$ 1277892 [% 1277892 [$ 1277892 [$ 1162484 [% 1085544 [$ 10,83863 [$ 9,89370
ﬁ g z Total Annual Vehicle Cost Survey (Vehicle) $ 427808 [$ 427808 [$ 427808 ['$ 4278.08 [$ 342246 [$ 285205 [$% 244462 [$ 2,139.04
E = aa __ |Supply Percenfage Cost Report 14% 1.4% 1.4% 1.4% 14% 1.4% 1.4% 1.4%
< ab | Total Annual Supply Costs aa*w $ 125108 % 1,251.08 ['$ 1,251.08 ['$ 1,251.08 [$ 113810 [$ 1,062.77 ['$ 1,061.12 ['$ 968.61
ac__|Total Annual Cost lab+z+x+w $ 10767119[9% 10767119 10767119 [$ 10767119[$ 9747795[% 9068246 [% 9013901 [$ 8218809
LZ’ ad QOccupancy Rate 'Vacancy Days (Policy) 94% 94% 94% 94% 94% 94% 94% 94%
§ ae Occupancy Adjustment 1/ad 1.06 1.06 1.06 1.06 1.06 1.06 1.06 1.06
g af  |Adjusted Total Annual Cost aerac $ 11454382 | $ 11454382 | $ 11454382 | $ 11454382 |$ 103699.95 [$ 9647070 |$ 9589256 | § 87434.14
)
| g ( ag S:;(ezoze Proposed Benchmark Rate -Dally | 55 [SB 31382 (zs 31382 (&s 31382 (:s 313.82 (ss 284.11 {zs 264.30 (x; 262.72 (&s 23955 |
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Figure 17: Proposed SFY2026 Rate Models for Residential Habilitation, Supervised Living
Tier 6

Tier LVL 6 LVL 6 LVL 6 LVL 6 LVL 6 LVL 6 LVL 6 LVL 6
Supervised Supervised Supervised Supervised Supervised Supervised Supervised Supervised
Input Description Sources / Formula Living Home Living Home Living Home LivingHome LivingHome LivingHome Living Home Living Home
Size 1 Size 2 Size 3 Size 4 Size 5 Size 6 Size 7 Size 8+
a Primary Hours Direct Care Staff Hours 2,320 2,320 2,320 2,320 2,107 2,107 1,964 1,964
b Substitute Hours Direct Care Staff Hours 402 402 402 402 360 355 329 326
[4 Annual Hours a+h $ 272192 | $ 272192 | § 272192 | § 272192 | $ 246693 | § 246173 |9 229322 | $ 229043
= Survey, SFY 2022 Provider Cost
g d Hourly DSP Wage Reports, BLS Inflation and $ 2326 | $ 2326 | § 2326 | $ 2326 | $ 2326 | § 2326 | % 2326 | $ 2326
= Supplemental Pay
e ERE (% of Wages) Survey, MEPS 36.09% 36.09% 36.09% 36.09% 36.09% 36.09% 36.09% 36.09%
f Hourly Compensation d*(1+e) $ 3165 |$ 3165 % 3165 % 3165 |$ 31658 3165|% 3165 |$ 3165
g Annual Compensation f*c $ 8614985|9 8614985|$ 86149859 8614985|% 7807930|$ 7791472)|9 7258138|% 7249321
h Annual Supervisor Hours Survey (Staff Ratios) 130 130 130 130 130 130 130 130
= Survey, SFY 2022 Provider Cost
—g i Hourly Supervisor Wage Reports, BLS Inflation and $ 32048 3204 | § 3204 | $ 3204 | $ 3204 | $ 32049 3204 | $ 3204
E Supplemental Pay
‘% ] Supervisor ERE Survey, MEPS 32.80% 32.80% 32.80% 32.80% 32.80% 32.80% 32.80% 32.80%
k Hourly Supervisor Compensation iT(1+])) $ 4255 (% 42558 4255 % 4255 | % 4255 8% 4255|% 4255 | % 4255
| Annual Supervisor Cost k*h $ 553138 | $ 553138 | § 553138 | % 553138 |$ 553138 | % 5531389 553138 | $ 5531.38
m__ |Annual Service Coordinator Hours 2021 Provider Survey 130.00 130.00 130.00 130.00 130.00 130.00 130.00 130.00
Survey, SFY 2022 Provider Cost
n Hourly Service Coordinator Wage Reports, BLS Inflation and $ 2951 | $ 2951 | $ 2951 | $ 2951 | $ 2951 | $ 2951 | % 2951 | $ 29.51
Supplemental Pay
» [¢] Service Coordinator ERE Survey, MEPS 33.95% 33.55% 33.55% 33.55% 33.55% 33.595% 33.55% 33.55%
o
p Hourly Service Coordinator Compensation  |n* (1 +0) $ 3941 (% 3941 (% 3941 | $ 3941 $ 39418 3941|% 3941 $ 3941
E q Annual Service Coordinator Cost p*m $ 512304 | $ 5,123.04 | $ 512304 | $ 5,123.04 | $ 512304 | $ 512304 (% 5123.04 | $ 5,123.04
2 r Annual RN Nursing Hours 2021 Provider Survey 7429 7429 7429 7429 7429 7429 7429 7429
8 Survey, SFY 2022 Provider Cost
‘% s Hourly RN Wage Reports, BLS Inflation and $ 4123 |$ 4123 | § 4123 § 4123 | $ 4123 | § 41233 4123 | % 4123
Supplemental Pay
t RN ERE Survey, MEPS 30.86% 30.86% 30.86% 30.86% 30.86% 30.86% 30.86% 30.86%
u Hourly RN Compensation s*(1+1) 53.96 53.96 53.96 53.96 53.96 5396 53.96 53.96
v Annual RN Cost uxr 400811 4,008 11 4,008 11 400811 4,008.11 400811 400811 4,008.11
w___|Total Annual Personnel Cost v+g+l+g 100,812.38 100,812.38 100,812.38 100,812.38 92,741.83 92577.25 8724391 87,155.74
X Administrative Overhead Percent Survey (Admin/Support) 14.30% 14.30% 14.30% 14.30% 14.30% 14.30% 14.30% 14.30%
2 £ y Administrative Qverhead Annual Costs w*X $ 1441617 [$ 1441617 [$ 1441617 [$ 1441617 [$ 13262.08 [$§ 13238558 1247588 [$ 12,463.27
2 z Total Annual Vehicle Cost Survey (Vehicle) $ 427808 ['$ 427808 ['$ 427808 ['$ 4278.08 [$ 342246 [$ 285205 [$ 244462 ['$ 2,139.04
Eg aa  |Supply Percentage Cost Report 1.4% 1.4% 1.4% 1.4% 1.4% 1.4% 1.4% 1.4%
<L ab | Total Annual Supply Costs aa*w $ 141137 [$ 141137 [$ 141137 [$ 141137 [$ 1,298.39 [ $ 1,296.08 [ $ 122141 (% 1,220.18
ac__|Total Annual Cost ab+z+x+w $ 12091800 9% 12091800[$ 12091800[% 12091800 % 11072476 [$ 10996393 |9 10338582 [$ 102978.23
§ ad Occupancy Rate Vacancy Days (Policy) 94% 94% 94% 94% 94% 94% 94% 94%
g ae Occupancy Adjustment 1/ad 1.06 1.06 1.06 1.06 1.06 1.06 1.06 1.06
g af  |Adjusted Total Annual Cost ae*ac $ 12863617 |$ 12863617 |$ 128636.17 | $ 128636.17 |$ 11779230 | $ 11698291 |$ 10998492 | $ 109,551.31
)
| 5 ( ag 2;‘5025 Proposed Benchmark Rate - Daily |, 565 |'$ 35243 (5 35243 (5 35243 (5 35243 (s 32272 h 32050 {5 30133 (s 3oo.w4|
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Figure 18: Proposed SFY2026 Rate Models for Supported Living

Input Description Source ! Formula Supported Living
° % Staff to Client Ratic Service Definition 11
8=
z
5=
g Uit of Service Service Dafinitian 15 Minutes]
Survey, SFY 2022 Provider
a Howrly OSP Wage Cost Repons, BLS Inflation | 23.26
@ and Supplemental Pay
E b Anrual 'Wage a " 2080 ¥ 248.373.65
= o |ERE (A of Wages) Survey, MEPS 36.03:4
d  |Howly Compensation 2 [1+e) % 3165
= Annual Compensation b 1+c] 3 55,532.94
Service Definition: 5 hours or
= f Total Hours 32 units per day authaorized .
= . Survey [Staffing
B a Bill able Hours Time/Pattorn] 28,00
E h Productivity Adjustment fig 1.43
= i Hourly Comp. after Adjust. d'h ¥ 45.21
i Anrual Comp. after Adjust, e h ¥ 94.047.06
Survey, SPY 2022 Provider
k Howrly Supervisor 'Wage Cost Reparts, BLS Inflation | $ 3204
and Supplemental Pay
| Annual Supervisor Wage I " 2080 ¥ BE.643.42
3 m Supervizar ERE Survey, MEPS 32,80
o n Howrly Supervizor Compensation k" [1+m] ¥ 42.55
E o |Annual Supervisor Compensation |S 1+ m[]S - E3 §68.502.03
= - urvey [Staffing
= P Supervizion Hours per Staff per \Week TimelPanem) 10.00
. Survey [Staffing
q Supervisor Span of Cantral Time/P anerm] 4.00
r Supervision Hours per Hour plSiad 0.25
H Supervizion Cost per Hour n'r ¥ 10,64
Survey, SFY 2022 Provider
t Hourly BM \Wage CostReports, BLS Inflation | $ 41.23
and Supplemental Pay
u Anrwal BN wWage 1" 2080 ¥ 85, 76417
£ v |RMERE Survey, MEPS 30.86%
£ w__|Houwrly BN Compensation 1+ k3 53.96
= ® Anrual BN Compensation u'[1+v] ¥ Nz227.16
i Survey [Staffing
yu RMHaours per Client per Week Time/P anerm] 143
z BMHours per Hour ylGI8 0.04
a3 |BMCostper Hour w'z 216
Survey, SFY 2022 Provider
= ab  |HowlySC'w'age Cost Repons, BLS Inflation | 23.51
= and Supplemental Pay
E ac Annual I5C Wage ab " 2080 $ E1,377.89
E ad  |ISCERE Survey, MEPS 33.55%
2 ae  [HouwrlyISC Compensation ab " (1+ad) $ 39.41
8 af | Annual I5C Compensation ;c i +[;:_|]fr k3 81.968.63
5 . urvey [Staffing
s 2 (ISCHowrs per Client per week TimelPanem] 250
sh |I1SC Hours per Hour ag!5i8 0.05
i ISE Costper Hour as " ah 236
= N Taotal Hourly Emplove e Compensation aitas +s+i ¥ 60.37
E ak  |Mumber of Clients per Staff Survey [Staffing 1
% al Hourly Compensation per Staff per Client | aj! ak ¥ E0.37
am__|fnnual Compensation per Staff per Client a1 2050 (k) k3 27.905.85
an__ | Administrative Overhead Percent Cost Repart 14505
a0 | Administrative Overhead Howrly Factor an” al ¥ §.63
E ap | Administrative Overkead Annual Factar an” am ¥ 12.570.54
=
@
=
o Cost RBeport [Supplies:
= 1.36%; Seaff "
= a9 |Program Support TravelTransportation: 163, cHiEE
E Cliert Transportation: 2.0 |
<
ar | Program Support Hourly Factor 29" al 3 3.04
as | Program Support Snnual Factar aq" am ¥ d4.421.66
at |Howrly Cost al+ao+ar ¥ 7205
2 s |Unitz Per Hour Service Dafinitian 4.00)
= a SFY?D2B Proposed Benchmark Rate - Per atlau $ 8.0
15 Minutes
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Figure 19: Projected SFY2026 Rate Models for Shared Living (1 Person and 2 Person)*

Shared ng Level
Input Input Description Source/Formula 1 2 3 4 5 (]
o a Daily Stipend - $ 120.00 | $ 135.00 | $ 150.00 | $ 165.00 | $ 180.00 | $ 195.00
g b Days per Year Number of Days per Year 365 365 365 365 365 365
= c Annual Stipend a*b $ 43,800.00 | $ 49,275.00 | $§ 54,750.00 | $ 60,225.00 | $ 65,700.00 | $§ 71,175.00
o d FTE Hours Per Year Number of Hours Per Year 2080 2080 2080 2080 2080 2080
e e Number of Clients Per ISC Survey (Staffing Time/Pattern) 12 12 12 12 12 12
= f Hours Per Client dle 173.33 173.33 173.33 173.33 173.33 173.33
5 Survey, SFY 2022 Provider Cost
‘g g I1SC Hourly Wage Reports, BLS Inflation and $ 2951 | % 2951 | % 29.51 | $ 2951 | $ 2951 | % 29.51
2 Supplemental Pay
= h ERE (% of Wages) Survey, MEPS 33.55% 33.55% 33.55% 33.55% 33.55% 33.55%
® i Internal Service Coordinator (ISC)|f*g* (1 +h) $ 6830729 683072|9% 683072 |$ 683072|% 683072|% 6830.72
j FTE Hours Per Year Number of Hours Per Year 2080 2080 2080 2080 2080 2080
k Number of Clients Per Supervisor |Survey (Staffing Time/Pattern) 12 12 12 12 12 12
5 | Hours Per Client i’k 173.33 173.33 173.33 173.33 173.33 173.33
2 Survey, SFY 2022 Provider Cost
o) m  |Supervisor Hourly Wage Reports, BLS Inflation and $ 32.04 | $ 32.04 | $ 32.04 | $ 32.04 | $ 32.04 | $ 32.04
@ Supplemental Pay
n ERE (% of Wages Survey, MEPS 32.80% 32.80% 32.80% 32.80% 32.80% 32.80%
Y
o Supervisor 1*m *(1+4n) $ 737517 |$% 737517 % 737517 |$ 7.37517|$ 737517 |$ 7,375.17
) RN Hours Per Year Survey (Staffing Time/Pattern) 74.29 74.29 74.29 74.29 74.29 74.29
o Survey, SFY 2022 Provider Cost
£ q RN Hourly Wage Reports, BLS Inflation and $ 53.96 | $ 53.96 | $ 53.96 | $ 53.96 | $ 53.96 | $ 53.96
2 Supplemental Pay
r Base Nursing p*q $ 400834 |% 400834 % 400834 |$ 400834 |$ 400834 |$ 400834
s Misc. Consult Supplies % *(c +i+o+r $ 868.20 | $ 944.85 | $ 1,021.50 | $ 109815 |$ 1,174.80 | $ 1.251.45
ppl ( )
£
E T g t Administration Admin % *(i+o0+r) $ 260484 |$ 260484 % 260464 |$ 260464 |$ 260464 |$ 260464
T ® o
< <
o u Transportation Residential Transportation Model | $ 4278 | $ 4,278 | $ 4,278 | $ 4,278 | $ 4,278 | $ 4,278
c
5 = v Annual Cost c+ito+r+s+t+u $ 6976515 |$ 75316.80 | $ 80,868.45|% 86420.10 ($ 91,971.75 | $ 97,523.40
o 8
S e
2 w Daily Cost v/ 385 $ 191.14 | $ 206.35 | $ 221.56 | $ 236.77 | $ 251.98 | $ 267.19
o
- SFY2025 Published Rate /
2 X SFY2026 Proposed Benchmark |Fee schedule - 9/1/2024 3 191.01 | § 206.82 | $ 22264 | % 238.48 | $ 25428 | § 270.10
'E_ Rate
E y Unit Fee schedule Per Day Per Day Per Day Per Day Per Day Per Day
o z z:’:"‘ Difference from Daily |, 7y -0.1% 0.2% 0.5% 0.7% 0.9% 11%

14 SFY2026 proposed benchmark rates for Shared Living are maintained at the SFY2025 published rates
because the SFY2026 projected costs are lower than SFY2025 published rates.
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